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(F) “dhefetad’ 4 oy i S & T8 foT ¥ gRY 89
SR 3 99 it fegwer & 319 fe7 &1 AT e ot
STafy Ay §;

(®) “‘wem wifgsil’’ ¥ Iferl & Gay # 7eae iR
FHAR] o o H HRYee AT ©

T afe et g Terysies Tel § et & e #
[eH T 7288 BT |

(F) “‘hdaa’ & iad -
() afeHensi= =afe & &9 H a1,

(i) Tty fe SR IS SRS a1 HH=R] HEIR
T eTafy WE,

(i) 3ATR TSR ST A1 HEH TR R TR=Ieh, €9 9
qTferehd fody STeRfieh ged W foarE T8 stafy,

(iv) e W o TS ety S 9% den H g,

(v) Toreht o1 e # Hag o gfafgfed = faars T
sty di ¥

(%) Sy’ | o 31w gfe ®1E 2, o1 3 g
g

(3N “wuErt’ g faftam 3 & sufaf=m (1) & @ (@)
3R e (1) & e Aeeniichd Sk 1 hIg HHAR
AT ® o1 forges siaria T8 =) < fafem 75 6
31efi o1 TS 1 SUN W Y 24 ¥,

(2) ‘g’ F SRR A1 HHTRI T °fd A1 gt AiEfea
¥ (afg ufd =1 oot off Sk & it o1 o= Te )
3R eifeeprl =1 e & =, Har-fod, o e
e S 39 AR A1 FHEN IR quid: 31fya § fheg
a8 wfmfed 7€t & S du ®9 9 g afa a1 ot
&

(3 ' eAfumrt’’ 4 faf1ad 3 & afaf=m (1) & @ (F)
& ST FUTariieRd S 1 D12 AR AT ¥;

(®) ‘I G sAferenrt =2 wHHER gRI R JamE H 3o
BN TRRA & aaw Ifda § fowe siaria Jaes
gigat 3iR Syt 1 1 o i 37 fafadi & s
o % w9 # faffde 9 § arfiera & e,

(@) " ey’ § o & S HIATAT T WIS
HTe rfereRTdt 1fimq

(o) e’ | I TR HEE STl ST Bt AT ¥
() ‘‘yrieTe S q ¢ S 3T g SAa §;

(2) 37w R wdt & ST 3 wge © of wfefa et
¥ g erfufm & oftenfoa ® o ord € < <@
srfafem 8 )

HEY 2

AfyeRTREl iR =il s afiereo, e, afteten iR dan

wT TS

3. TRl o7 HH=RE! o1 ofiertur - (1) Sk & rferenrt

SR =Rl freafataa &9 8 affend 2, STeiq -
(%) wR'sw"- e’

HITS Teig

(i) Thet I (TR Ysiereh)

e YeieA

(i) @het 11 (TaeF)

(i) @ [ (SIS Jaierh )

IS YeEA

(iv) B IV (&I YaEh)

(v) Thel V (HETIeh Helqsieeh )

TR : 3 TafTei & W o fore erezre, fepedt stferen
1, YT YeieTeh, &1 Yaieeh a1 Hel9seeh & &9 § &1 a1
39 arfufed FEf & NUR W AR AfwRt & JamH |
SR o1 TRTTfed hY HehTl |

(@) g8 ''@'’ - HEe 9eHeh (Fguas)
(M) "' - e aRERe (TgEs)

(2) = fafradl # fordt od & 20 g off, S § Jamd
AR A1 ShH=r & Gt SRl o1 Gavif ol Tt THT Sk i
08T % STIEY Tfed B |

. Aifafde wEEr - 37 fafemi 3 gfasa fodt 9 & 24 g

off, 312778, SIS N1 THI-F9F W SR TH HiEwor 71 fordy
3TN & 3T TR Urireeh Sk & Wt 9, fafas snem
e " H Al ki TRl STATETEehdl Sl qU I T
fore fordt = % 90 Tl © sfeen fordlt stafy & o fgs
FHLHR |
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ey H o wifterdt AeTweieh 20T ¢
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ey H ot sreer frgfod wifeerrdt S

(2) fafrem 4 % 3gafya & foam, sifufm =t g 29 &
FreieHT # g Wehr R a1 M o] & ST{a
T oo § @it Frgfara €1

(3) I AR A HHAR 1 S 1 § veed Fgfa
R fafehea eI GRI ITFERTaT JHI0T O <A1 BT il
e g faffew & wehm |
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(4) (i) T - 98 ARSI a1 FHar -

(%) Torem g = @ fSraen ufa =1 fSeeht gt Sifod
foamE fran e, =

(@) e oo afq a1 st gt & Sfifad @d ge fhdt
e @ forame fran §,

3% qg W Fgfe 1 s 7 2

g afe fafam Wit 1 28 o & 5 § T
T e TR =afe @R foame & o= U8R &1 &
i fafy & s1ei o794 § ok T &6 & o s
YR 2, T o7 ot =afert 1 59 fafem & g S22
THRT ;

(i) Y ISR a1 FHER oF w1 Yo F 1ol Teedt
Fafe W STEE-1 & STIER STl deTes wfeefa
T o < |

. AT SR o - fafm 3§ fifewe foreh o 8 fofed '
R 7 A 1 FHER & A, T iR Aaateat
SATYTTIE T IRT 17 1 STEW (1) T AL S H=d GHR
N T -THT W ALIASG i =TT, B |

. e 1 URY - S § Frgea fret safe i S 1 iy |
forafer o fere for T reermar < Frsisrel i ol o srgercon &
Rl U8 W ded & foe a7 Rare otar § W36 & feae ¥
YRA BT ¢

T T & food & Aeamed § 36 U8 T80l i & oo §
T 3 fe & forw I iR ol UM 1 geheR 781 B

. afeiteT -

(1) "E‘“®" 15 WY g w5 siferl §1 a4 &t
qfieten w 2m 58 i wivert g7 & a9 4
Tty T erafy & foau faxaifa foan sm wehm

(2) wge''®" whd | H fadl 98 WA= 18 HH=RI Th
o i Srafy s fore ufteften w g 5 frgfer wiferenrdt
BN S8 A § TATueh fonelt evafy & foarg foamia foran
ST R |

(3) (%) TR\ FugE 1" # w6y g wE wHEh
T a4 i 31afy & foe aieten ™ g 59 i
TEHRI 5] B8 A ¥ e fhedt 3@y & fag
fareafia foran s @ehm ;

(@) gR''T' & fFd e RIEE g i R R
Tt o afelen it stafy v 9 & faw gnft e
Frgfea oiferendl g0 i A9 & sty o stafya &
fere fareafia feram s wehmm |

(4) foreht srferepmdl =n o= ot dfteien stafy 3&eh g
TR Y T W A1 URETen #i s1afy & IR

IGHT HrEEUE Ffo Wbt o6t T H STEmTemys
of, ST HIHT o foar foreia st Wb |

9. gfteshyor - (1) HIE RRT a1 FHAW Sk i Fan | I
B afe fgfaa Wit st T § Sifehmt o shv=m = 1ot
afteen FETHTYE €9 H qui ol 7

(2) i ufteten stafy & <R e sidia afetan st
foear =1 safy sft ©, afc &1 21, Frf mivest =6t
T & o genfeafa, s =1 o= S 1e W gfie
% fore Suger T %, -

(%)  ©d frgea sttt o we=rt 1 <9 H SHeh! Jarg
e HIE 1 Y1 A1 S8 98] da o o 9= HHw
B HR ;

(@) frRisiadiwicmisiaE ‘e 4R 's" %
Al NIRRT g E A T e TR AT
TR gt oY fean ST fored = qi=id ge ol

10. FIATGRI T BT G - (1) (F) h18 SR a1 FHHA
S B STt et i Frgfer Wikt bt STUet Fa SIRY A
T A1 9E A & A R i feafed § gge g fau
o 2Tt T <1 & = e & TR ;

(@) 1 hT 31afy -
(i) = sl a1 I HHER &1 <90 H, 7F 9

(i) erfrepTd =1 =l S afieian W ¥, & <9 #,
g STaferd 2 |

(1) 3ufafTEm (1) & T (@) & W1 h! WY, FE SATRR
o eI S ST e Y S b fery o S
& T fordt W ) gfae & ®9 H dF w1 e 5
fora <rft grm o

(2) ufafraw (1) # foret aq & gl 2 gu off Tt
SR o e e faeg FIE TR Sart
ST ¢ A1 wifera 2, Frgfer wifershrdt <61 g argeve
& for o 9 31t Faredt o1 @ = faxa a1 e
& R Hh T AR U AT o1 HH=RI R TS
1 s Yo Tl ST hrangal & 98l 41
3T TR YIS & 21T 516 ok foh 38 W& Wfereh i
R T HA L |

T, — 39 fofom o Yais o foru, sTemerreTeh
Frdareat fhet st a1 SRl & faeg s/
ifor SHEh STt 3fs 78 Feier o1 s 3§ R sarsl
G IR 1 TE © TR 1 A ek faeg sTeeees
FTfaTel Wikerd Ft ST 59 qo T T wfEeRi gr
TS TS IR T R fem e 2

11. rfuaftar ik Jarfgfa - (1) % afprt a1 wH=r
60 = 1 Y Ui B T HeTT-e I
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12.

13.

g s1eae, ufaiTad (3) & o7 Tifed fordry gAfeeen
Hftfa g/ =1 7 fawife w, 55 94 1 31 9T HL o
YT A Sk H el Fa 30 T g B & v, T 9
S g 2, ot stfershdl a1 smH=r <1 Serferd s Heh T

™Y I8 IR fob #E il o1 o=t 39 Sufafag &
3TefI Jag el BT ST o o forslt stfereptdt vt genm o
FH Y FHH @ 7 3R fFdt weert w1 5o | Uk 9y wi
forfad g=m = 3 < & A 3He st | ot stfuend 6
T H o 7 A1 foRet ha bl <9 H T 9 & 9 &
HAEd TR 1 He T ARl a1 =Rt @1 e
TR

Ty IE IR off for afg e sifersrdt o e s1emE g
R foret o7 & =aferd Sian © 9% T& 1wt aiid B9 i
ARE ¥ T 99 & fiaX 129 & fafvaa & favg e &1
fofaa # wfqaes Tm iR &€ T igaed 1 wifd W =
19 @i 31a(Y & HiaX g fafeag s am |

(2) e sire = fafs=ra sear § fo ereaer gro ot emew
SAAHA Tl & 1 9 Helg SRR a1 =Ry eeifaa
BT S Af STeaE gRI IS ST WA A fohan 7

(3) STEAY Teh fosId GATSCieh HIHI o1 TS T Sl e
% ¥ o= U=l ¥ Tfed BN S A8 TAfeeie
i foh o= 618 stfereRrl A sh=r fafm (1) &
STTE H Fared g |

(4) o yAfdceR wftfa T7a-a9a | y&® s
I HHART & W H1 GG eI HOT TR 798 1
ST famTfer st |

TIHH - 39 T a0 & FaeH & forg, 2Afberit an si= -

() o foret sifafiar w Yt s vl aie ®
SR & geieTe <61 sifem T R R o st
T g T Al &

(ii) < ferdht A R ST fohedt shefek w1 o < Tt fem
G =1 R Afrafiar shi 1] WTe e €, S |G i
sifer ATE 1 AT B

M 3
Fel, e, Gt SR oo o 31fiera

e o1 AT - S, genfeafa, ford sifusr a1 =
& e Ao T SR TH T 91 T R T 7y |
T S S T SRR Sfdfere 2rit S o gr g9a-gHe
w7y e fafifee &1 s

el - (1) ufafay (3), sufafEdg (4) R sufafae
(5) @ 3SyaHl iR T fafde qon AvitEw &, S & 5w,
TUI-Ird W, SR & T, foRdt a1 & 2 g o, S,
SRR A1 KA & Ydieh he o oI goreh Seedl =it
3R forlt TR & i gt & YR H <A = T |

(2) <Al g W et W Afdenfad 3R sted nft
S oo g fafafeea & wehit iR Zenfeafy, stfeemiat
A HHENET & Hem gf=terd s S |

(3) () Tordl T A1 IaHM | TRl W=ia 2AfeRr) 91 swa=m)

1 ST AT HTSR I1 59 JdTHH § 39 g =t
AR & oo & 91y 7o § B

(@) gl 39 e AT AqTHE H GHE a1 2|y & 9 A
afeeh Wit AfeeRil a1 wHER) § ST IR
S qaad ShTel A1 AATH T ITeh! SISl o HeH

T IR TUMT 1 ST

(M) &l < A1 Atk Ui SAfUehTd A1 mHE T geferdt
TS AT Thet H JaTl i THM Tafy W &, genfeafq,
il ST A1 AT H SHehT <l o Heel H st
B0t |

(4) TG YL T T H Jeerd & AU 1 TramehR]
1 TER w3l i1 fa g, snfefs amer fasm,
dheprd gum 7 feeedt & T 9. TH-2/17/79-
STRARET ARG 29 37U, 1980 Fh G 3iviieha fohan
T § g1 ufenferd YRfaa SaeEE S SY IR w6
ok 1 HaT B 9, 3H YRR TUFT bl ST Gehit fop Tl
ThTeA & TR 2T AETehR 1 Ik TehTedi
[oft foem™ omar Yeieeh! | Sss B

TG TR 931 H.11-3/90 STRSTE (1) ARG 22 Fe,
1991 ¥ Tkl ol Fefarer fohet shret a1 o e #
SRR a1 HH=ET T TRER <l 3 Hed THH
ERIReil

(5) fordt o= & dre) wdt eAferertiEl o =it s e
e fordt STt o1 SaHH | 3 99F & 99d
Soh1 SATeifed b & Gl & 91 T | |

T IS TR A1 FHHART e 1 Tafed e a1
SRferd gt & o1efi7 ot gU €, 39 YR 3eifed W
AR & e R <eedl i 34T i &1 18
TR0 3 e € TR sreafefll g ure iRl & ST e
H for emferd yont & foru sfeua it 1 <irg fomm
B |

14. 9r=fa - 9} gr=faai s o foaer 9 T STa iR S

AT 1 FHHER ford) Ue 31 Sh1et # Wifd ol AR 5
oo & w9 H <@ T8 SO

Ry % § AfemifEt o1 swe=iEt 1 weta stfufEm wi
URT 29 & THeYEl # S TR gR §A Y I &
STTEO H B |

15. YT — I SAMYHRR a1 HHAR) S fhdt 3=a ek a0

AT # T R g € fom foreht g=m & w9t a%
39 YR LM ¢ Tl oft 99 gearerd <1 <= B |
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16.

17.

18.

19.

20.

21.

3T 4
SRV, ST 3T aTdiet

foret aafrepTdt IR =Y <61 e 1 foraR - wes Afusrd
1 FHHAR quihTier STt a1 =t 2 iR 9% &
T or 2, qen o T &t # TR UH T W o 6
3T FRIER H Fa1 w0 51 T =Afem an Al & gR
-9 T 39 w1 fou S fSment stfemiian, steftaror
71 1301 & 31 o qoHT T B

forelt atferenr) & hded - oleh ATl U et o1 Feie
FHOT SR TH FRATE 0 S Sk & Feh o7 =
T HEFIIA 1 GHATEd A i T T STUHH STEawIH
B foreh 2iavia Sk Tt a1 9, et 3R SUEht qe
It T HTer 1, Uishan T, S&eS X AfyerdEl i
e R 3% UG e o UF o fawg < dF &
HRAR T Geifera &, off B

faferm i sl 1 UTer % 1 i - T STt
1 AR 3 fafet @1 ureH e S giafea s iR
N UG fad a AfFE & gR A - W 3y gt SAewi
3R feell o1 UTe, STUTe 3R STIe i it 3§ feu st
St SAfaRTRar, STefieror a1 = & o1 a8 aoawd
I T

TAT ST @A i STEdl - Yooeh STehT a1 SHaRl
ok o AT 3R 3Gk Heeeh] i sTeld el TY-1Fdl s
T AT T Yehfd i R el STHeh R o1 TeaeT AT STHAS
TG H AT A S FRE T A A Fh F FHARIGS
Tehe T T STdl ek foh hIE ATk AT STE=ATTeh Jferehor
BRI IR FoRelt TS & ST uTer A 21 1 fopet S sAfurshrdd
BRI 3T ShareAll o e § fotfad &9 8 TH1 i w1 ST
= e B SR SrgEe 2 Fentatiane sioon S |

Sk & fedi 1 I=1d H HT A - TS SRR A
FHIAR! eh T SAMGN TR FTearged Hal ST 7271 98 5
o fedl ol UrTd T T SATHTH T HIM 3R THR &
SRR, S o Gereshi iR SudiErel ¥ Tt Heaaer
3R SRR # AT To HAeIges S |

T, e genfe ot 21fer - (1) g ATl 21 =N,

e Wifeehr & gl Al o fortt foreft womem w1 =1 foreht

T Uk TehTR o HATE A1 Foie H ST & 1 qoi

Y W AT AT I HEEH AT 91 TR

(2) IS AYHRT a1 FHHAN, F&H TR & o 75 &
o = Swah wdl & TeuEyE® feed & faam,
e yam, SefifasT =1 #iE 3171 seraeife meay |
71 foreht ora # 1fver A g 9o e &t oo =
T 77 fordt TR I 201 fohdt sTrenferes a1 i |esi-en
1 TS 3T SKATSS, HITSIAS 91 YT Sl ST IS
2foera B Sus weat § STt § o0 A9 § A1 oW A
HTE 7T A W YT T&l HIw |

(3) I U A1 FHA Ht IMFR T AT T H1g
92 1 St e =1 I Renifer =Tt s = werm Wit
1 gl STFATd o o ferelt ementa wrasft =1 yeRme
& HOT AT AL B |

(4) TS ATUHR =1 HHEAR, WEH TR o ol 5
for, 61 g% o1 18 §HH Higd arRft fSee o7
@S T AT e, GRTId S AT HIW

WY Al TE TERT A1 AR A TR S g
1 QTSR A& hi & & FoTe Hedt <1 SToe 78t @it |

22. AYFHR A1 FHA F=ISH & e A FRAR AT IIRATR

FRAR & I H 9T & o1 - IS AT a1 HHErRt
ferelt el femamencty, fersH =1 swEfe™ =R o8 Sdfe &
1 STl HEH WHHRT Tl STTART & fo, R, A=
o G &l HOM

T AfE A SAFeRRY = HH=rRt U Hepd & form hre wmfsren
o1 qd weRfa = fereht wfefersr swarreres, gfaes = diegfa
SifereR, enfiies a1 ARSI Wehfd o1 hIS 1l Igmehal forad
IS U AT H RIS AT & Il © o ST FIATR

W T8 3R foh o8 U8 el 1 e T A1 Y R T W
afe gem Witert gR1 S TET S o1 few fear s |

TR - 39 faf7am & gaee & fau -

(1) I ATRRT A1 FHHAR! AE IHh FHedl 1 hls Ta&
fordt =R o1 HRAR 91 A7 3IfhTer O HHRE
SR Tl o1 A1 Wil H o gotl § Sk 1 RS 3 ;

(2) < TfyeRor A1 HHIYH SRl a1 3T IRaR &
Tt Te= & WU 213U JeEHE & HRaR
& T | S SRR A1 HHAR FATeT Hidl € 39
fafTam =1 W71 Twe S ;

(3) I ATYHRT A HHART ok i gd Holl & fo, T
TS Tl & ded & fam ot s a1 fadt o=
HAT, SR AT TR, 1956 (1956 F11) a1 q@qT
ol Terelt a7 Terfer o a7l Toredion €M ot aTdem &
T HIE AR G & foTU fohet TeahTl Gramsst
IR, WIAT o1 Yoo H 907 ) o e

T 5 ATURR A HHART Teh G A=, 1912
(1912 1 2) A1 T Yo ferslt 371 fafer & o1efie oregdiapa
fordl TR HiETge! o1 Heshi) Sdmeel WEdieh o sifufm,
1860 (1860 T 21) IT TIHT Ygd his q&dqME fafy &
s1efie edtea Starfore, dwifiew @ gd dramsd &
TR0, I A1 JaieA H 90T o Gl ;

(4) T YRR a1 HH= forelt Tiren Tk =1 forelt Ugere
e & T&H TR o6l 1ol & o1 39 g1 foh
T ot & & foT & i SR 78 am |
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23. (1) o TR a1 = foT ST3Hfa & e § 1A

T2 grm A ufkafa § foaeia 78 wem - (1) FE s

FHHAN F&H ITeehi st STATT 9T foRe fom o199 shdex

Y srqufeer & 2, 7 € SRt = gefeT kY en # S N

i foret faferea semrdt § fondt 3faa fafewaa gam

7o w1 QU form stgafeer =&t 2|

(2) w1 SfHeRrl a1 HEE, S ged) o for A 7ot gedt
Y arfyrer TR W SATURed T § e srufeafa o
3ifereh %ok ot eTafy o fore foredt S STR o1 <1 Ut

T 1 THAR e BT 1R 8 UH STTATEAEH ST
1 SRIT BT ST e Wi SRR oh weh

T G Wil afE SHHT T8 THM 2 ar © ff
AfeRR a1 AR sTufkafa # s @ @ eifuew
T Ut gfifeafqdl & o1efm an S sus e 9
o1 off THt srgufierfa = tfereh Tk o1 |Ih T Fh
qern facer <m for UE ergufierfa =1 sifae s i
Tt el g fafafia grft |

24. WA ¥ ST - T8 ST 3R =t g8 et ura

R o 1o et | TR Tafeerd =& W@ -

(1) I IMET Jeiersh/IMMET 1 F9 1ferentdt i <9m #,
& Yeiereh o1 Heei ;

(2) 317 <30 H, IRGT AR / Sk hT TART 31ferepy |

25. SUBR 3T T8l ol TR T 1 qfaver - (1) g 3afeerr

1 HHART 37T IRAR & Tohll TS 1 AT 91 TR AT
ST el ST a1 35 i hreia ot st =afem &1
Sk o TRl ek a1 SHeh 2refiey fordt eifersprdt 2 =t
A IYER WK Tl 4 |

(2) i AR a1 HUER -
(F) T&SI I a1 o a1 A A,
B

(@) *¥ seel Junfeafd, fodt gy a1 o & orar-far =
TETh W YA : AT STIAET : T &l O |

TR - 39 fafram & gaeH & fau <@« o1 o8t o1ed
T S gew gfauy offufiad, 1961 (1961 &1 28) H
TR

26. W, VIR A1 T FHTSH - 13 SRR A1 h=r fhrdt

e & W, A, gfayfa = freft off gRR 1 g 6
HSITST T8l T ¢

g 39 fafm &1 *iE ora forsht sifusrdt = swe=md =1
1o it ffe =1 Ut Ofa o freent o8 s=1 I @b &
TSl T o & ferirer < aeft Tt ol st |
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Y o7 At o1 Tt &rar H &g & foT R e

g e AR A1 HHERT e ATaeR =1 At
Tt =1, for =191 & 1S Bial WA o1 Fivea STeamlt
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(3) IS ATRR o1 HHERT S TP & F&H TR 6!
arefafies 30 S 3R 31 fegwer &1 erot fearfd &1
gEaerfia faaRet < 31k faeron # =g yefila wam fF
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(@) 9% gr faurea ® 91 9o w9 9 ey o At
o1 39 g1 el 3R, fesi=r iR e fweh siaiia
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T ot e AR 9 sheret qslt ST g afe T ek
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HHY ek AN BRI STel e U1 FHAR] TH S IS =1
g T HTIE FLl 7 |

FE FHAN TRt T S8 w1 9= T LM A 5
wm fowe IgRed A R wRd 1 war sk
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(i)
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STt 1 SRl B, ST -

1.
(%)
(i)
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Tq e o S fafHfese wya wnfeat 3 @ feredt o
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I 3T - 5 T § fordt =imd & 2id gu oft ffafea
U S AN B STl 78 ATHR I R S & fep sfrenrdy
N FHHAR W ST=ROT HT QS IR T T, 277 -

(%) et 7 At foran wmar € fo foedt stfuedt =n
FHHARS o I SR SR § o1 39 ST
FHITIR T HA HIA foman T a1 T =Afewaii 1 e
aTferd & S S o iR =1 HeER T € a1 et
1A 1 T T SR T hT ST Sk G YA
w9 Y eI foran ST whan € et Afwenet w1 e
ST ST S AT Hs i HAehel SAEN 1 T 3=
WTeshTRY <1 Wit ST Tkt foraenT 318718t §RT STgHe
[ERISII

(@) Afg F=awu i R | fo=OR & & Ivaq 9860
TR 1 218 FHTH 21 a1 § foF iRt = s
% foreg STATHATHS HIAARE! Y T H I8 JoIH
AT A B W1 8 STt fTdre s Tashal SR
A1 TH 7 WIfHehdl 1, ST 7298 R HHI-HHT T
T f1fa fafafyea fean S, STt 9 9aE o1 &
fau fo 71 wafya e o1 =R & favs
STIRIEATHS ShTIaTel STRY i ST A1e, IS Hehl ;

(1) s, genfeafd, H=a Tdaehar TR 1 T 3= Wit
1 Fele W foram i & g HarH WIfeshil i o8
T & o Teiftr e & foeg ST Sfamt
SR T S Hehell & <1 & ot s 70 <=, faremia
e e a1 fRdt o= U wafaa @, R =i
Tashdl AN g 39 FAeH & fau Amfafds fean
T, Gt ST "

(=) fawrfa = g o1 ®=<id qashdl STEE 5N
AT 15 3T AR F&H UHRRI i o791 R
JEId AT |

(3 Tem SR, Tt U S Taehdl STREINT 1 STehT
TR & fau 1iifya swam fo o=, Fenfearfa s =
AR} <k fertfera feman Sw an ferw S iR farforam <&
AL fafam 39 & sreftm wifa = snfeqan Afedifaa
i TE |

(F) Teq W, Hsald ashdl ST i Galg W fa=r
T T YTET M AR s |

TR - 39 fafm & gl & fa et eifasry =n
FHARI H T AR HT A6 99 GHA ST Al I
gerER far A=, 1988 (1988 1 49) i &N 13,
T 14, 4R 15 3R 90 16 H 2121 aienfid mifees e
T Hed HIAT & AN I STfEa wae & foae = g dfq #
T AT & A1 o ST A1 9 B & W 19 WfRr B
N AT € A1 3T Sfekaa bt FEnT o6 § foid wan g

44 Taferen sga@mr 1 fafEitsa = o1 T - =1 fafam &

ST fordt ST & JaioHl & fo 1E AR a1 =,
H&H YTtk bl gl STTAf sh fort ferelt farfrer sraramdt <61
ERISEEHETU

45, YA & T STTAHATHS et - (1) HIE T

ARl =1 FH=E, S HeER & ALY H YR W
frefemmeia § o) S sifuafiar &1 o1y 9 X o ¥
ST, ShiddTed! & =] e TR 35eh feant oiR 34
R 3ifam e S HE < faferse yaeH & ferg stferafia
S 3771 % avaT ot T T HHe S |

(2) o e a1 SR SN et ], stfafiar

TRIE & I¥=q i Tafy & fore freht sita fafg s
EaRIER R
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(3)

(4)

T STy o1 FwHER, e faws Aqemeaes
AT Y 1 T B, it 1 ai@ w e
el T fohq STTREATCH hTaTe! 39 YehR =e] Wit
THET W19 qh HIIaed TH el 8 St i SHeh
oy § sifam aTew ka2t o e s, o dan
o |

T Iy o1 FwHER, e faws Aqeeaes
FHRIETE TR T T T, SIfeafiar w1 Ak o I
IS AT ST T W T8 h O SR el O 2
3R 39 W Sifam sew wiRka 8 e AfvRrRl wfas
e (didraw) # o199 w9 & stfuea & foam et
311 Harfgfa wrIc & W 1 ghaR el 2 |

TR : 3 fafad & gasHl & fore foammfier g
3R IUCH & YA S T FaTfgid TR, STRIEAIEsh
FHRIATE & U B 3R Tam Wbt g sifaw eew wif
B TR ThT ST TR SR HTIG] T i Tam qifeesr
% Sifam ST & STTER fohan s |

46. fctem - gem Wiy g1 foret ifeer o =R &1

frefta feram < g 3R Y faciem =1 efafy & /M
Afyerl A1 =R fF=fafaa staa frafe 1 &1 gher
2, 37T -

1.

forgt srfiranTd Rl g #

(&) qA &

(i)

(ii)

e & 98t i 7§ S @i gehpfd W fo=m fhg
o1 39 o1 37 1 T faes S sAfuehd, feier &t
TRIE | qd &1 ARG h1 AT L T AT -

TyETaedt Aty & foe -

(F) et S ok gR formit TR aX 6t St © et stferenmt

& SH HA oI whT 1/2 9T S AfeehTd fefed =61 aii@
Y Jd AR w1 &I L @ o ;

(@) el S fordt aredt el g hi STt & orei 37Tl

T 7 & o o oad &1 T e o iR faeied wi
I 31afy ® W S (1/2) ;

CHR R

2.

feted &1 I s1afy & o, afc i 21, forw w1 &
Toama, Heme s 3R 1= =it k1 G fafem 46
& SUfafa (1) & e (1) H1 92 (i) 3R (i) § g
fafafese wee U a9 & UR, SdHE < T A
SRt s It gt o1 A Sl W kT S |

FHAR ¢

(31) HA & -

(i)

FreTee & gl i 7§ S skt gepfd W fa=m g
TorTT 39 T o o1 T fRTe S 39 she=d 1 fefer
%1 A o T& 1 TRIG 1 et @ o ;

(ii)

(=)

(@)

(M

qYETEdl 3Taty & o

et St ek gRI favmit TR W T S § ol 39 g
I T e (1/2) S HHER] & feia 1 aia |
T4 ! THE & & & o1 ;

T oY IR, qU o, Afe favrta s 7 fooe
Hefyd e a1 39 fret wfafqfy (wfafaf=) &
W?ﬁ@ﬁ%;

et St ferdt sl stfiehor gRT sl St € iR S
SR HHART 1 ARG T H o FT2hE W
ol § @ U AfusRtor st ot wiftd w6t aie § =g
T & R A ferred & T ¥ & uvEr, 399 9
S oft qeeqadt g1, 3R S # faeis weurt a1 sus
giarty (wiafeET) & &R T8t 89 &1 < H, U
S HeA B |

CHR R

feter ot it staft & fore fomde o < faam, afe 1
B, HeE 9w 3R 3w ) Horn faftey 46 &
Sufaf=m (2) & @ (1) ®I 1 (i) 31 (ii) & Faiemt
T ey frffa S U a9 T adHH <X WA sHEEEy
& HHM Yol 1 AL S 9T 1 ST

T I ATIRRT AT HHART T doh S a1 9 BT
A T HH 1 EhaR el BT el Tk o8 39 «1d
1 ST & et § o o fepdt o1 e, e,
e o1 e # T @ e

g T8 3R o oo 1 97 3 S A HE S
o HHER, 1o AfUaftar shi 211 W e & HROT
Syt 21 1 S Gt A 9 o
H1E Sfer Frafe v dea =t faran smarm |

47. Strer frafe s & aget - fRe stfusrl an e 1 9ea

Stre fate o & Gt stferd swifaai 3k S gr faw o
sfayd 01 SR AfuerE, afc 1 &, &1 |t fohwdl &t
YA R S |

48. foiam emafy 3R Heeg fowdi =1 fewor - (1) wam

iR, I SARRITYG sed 999, 98 e € e %
T AT A1 HEHART 1 ST fae 9T IR 7 Rt
@, S 98 W Heiem & fag = 39 o1afy & foru foad =%
Fretamedia o, si= &1 iR Uaw foran Smom o7k afs wam
et sEd e faffyea e § @ T 18 emew
e &t o e foreent gome SAfeen a1 o= ol Ul
Siter feife 9ot w1 e i &g aned i |

(2)

3G 7ty 1, e A 1t a1 = feifaa
Tl &, Al ITH T A1 IS e R S § et
R oA TS SFafy a1 59 STl e WiHehR i
e Y, & w9 o A S |
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49, 3T T ATYFHR - (1) T2 ATIHR A1 HHART 27 fafemt
@ o7 TIRa TRt o™ & fovg T& ew &1 wif| &1
@ G 45 o7 =1 e/@fy & i fafem 5o § sfeafaa
3Tt MR oY STUTeT hY el |

(2) o7die wiferenTdt SAfemTa: o7die &1 Iifid &t aiiE 9
E G i 3Tafy o Wi 37t o1 fafrs=a s 3ik
SRY 91 |

50. 3Tdtel TRt - <18 eTdiel freAfarfed o THey i ST -
(i) e Sl 1ege) Ham Wi © ; 31
(i) 7oA, STEl I 37 IR H&TH TRl & |

51. STdtel 1 ST9ETT - Yok ofdel § fefafaa stasmst o
e e e, steid -

() TBoEeg B9 1 g fore ofR e oo § oo hi
STl @R SR faar o Srfave veres |
e BT ;
(i) 9% U@ =it gicen e iR gefiel sfafase gt fsmeht
srera feren € oiR o7 o1a emrg # quf grft ;
(iii) =& difa s fafafese fran smom ;
(iv) I8 fe9eh 1 AfFaTa ®9 9 Teiferd Tl ot Swee |
AT 5
o 3R

52. el WA AR T B - 3 ferferil o Susieii o a7efia wd
B, I SR o, TRt iRt o1 swHE Rl da o yRY
TG BT TR Yish O o 3Tf=10 Srifea™ w1 Sad A
SR 1 TE T T e T & S |

53. el I SR W ET BT - TRt i 3 sweeRy
Yo I B & A SR 9 R WG S T &
S|

T A TS SATHRY =1 HH=r, oo T a1 F U= R
T ST & 1 Afeehl o HEERT % o SR 9N Te=fd
! ARG § FH B S

T T IR fon afs forsdt sifernmdt =1 sred=mdt ot gog Han
B S € A1 9 3R 9 SH YvETed! i 9 9T 8
ST e gog Bt B

54, 90 gfg - Tohdll Ia9H § daglg, 39 JIaTHH & Joh
Tk e T A k1 ek fafafee stafy g € W g 2,
=1E Ut oTafy qieEan i, TeET= i a1 9RYA 9 ¢

TG HIE SR A1 HHAK 99 & Yo e, fad =
STl §, 39 S I dHE 1 e e o, 1 S
gigerm|

3TEAT 6
T iR ISURY T HHA

55. B2 & YBR - 39 fafEm & 3uedl & steadia, &g
STy N wHER! fAfafad geR &1 gieedi & fag =
@W, i -

(%) SR gz

(@) TRy g

() <l Bt g

(%) TN g

(%) fori smerfora g iR fodm ged
(=) wgfd g, aiv

(®) o srawm

56. T T T o Tl T T WfHeh il - WarH Wifershrdl 21 59

fafta 3o g/ WifeRa &1E o= WifveRi fafaw 55 #
Fefaffes et TehR 1 g2t i dell € G|

57. G 9 TR A1 g2 ¥ Torelt sTfUahrdt o she=mdt i amad
A 1 IR -~ (1) T2 BT YRR & &9 H e Tt fopan
ST Tl €, ST Aok h1 W T STATTLIHRAT T8I 2
e wifeerr foflad # ey gr fordll TR =1 9ot &1
TS AT FITEELT HT Heh M |
(2) & wW S TH H ek TH, TEH W) fordt

SR A1 HHART 1 ATTH AT T 571 oeh H 3T
hefed TBUT hi T gL T T

TRy afg g ARIRR A1 HHER T & el §
T 3T 3R T H2d & HeE! g T wled &
foTu 39 §RI SWIA arfaeh o441 oh! ¥ foh STH &
fore = g

58. B U A 3T TR RAE L 1 TIH - IS AR A0
FHHARI S G W T, 59 Tk 30 fog ST T8 3w
A S feRan e 21, St T O gL TR AT ST el 9
T WM | g4 T |

59. frcierei sifyerrt a1 wH= & fau g2t s T -
fereht T arferehrl =1 e 1 HE g TR A ok S
it Frrefemmei 7 |

60. 3T T - (1) IS ATIRR A1 FHARS Teh hoter oI
T g gfterferdi W 12 Fwrifcad w1 R it o ehdl
g

TG Uk 9T T 9R feT I i 1 st g
ot ST HRA R

Y I AR foF Tt gt & Wy Tawm™ A feqi R
orari =1 et fa & et Sirgn s fo weh o § srqufeafa
TghY T8 fod 9 31y 3 S|
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(2)

fopdt AT} o1 SHHTRT 1 ITeh! Tl & JIH Theiel
a9 F TR gU IAH I A1 Ik 9T & forw T & i

Y gHAIINTS SR W ST B0 |

(3) (%) fordt ARl & doiy # fordt hotet ¢ § S8 g

(@)

(4)

et <t TS AR TR gedt 3TTet o # S HRY Bt gt
ST A1 9 e & S |

et smHar & Hay H fore shefet ad # 36eh gRI Tt
of TS 3R P2 1 U1 T a9 STHN i
g § uftafda faran < Tehar €1 7 SHR gt
fafram-62 ¥ fafafee wet a1 gedt drawedi &
afafier gt |

SR e, ufafam (3) & @< (&) & 3HA
1 IYSTHd gt o Foar stehfens gedl, fafam 64
% oFHH foiy streRfemer g2dl, fafmem 65 & e
afd g2, iR faftaw 66 & orefiw fuga gt &
e Tt 311 Yehte ol gedt o W1l He el shi T

Hhdl g |

61. fadraferrR gt - (1) STfeeil A =l g WHAT &
11 fea & foru wen e & fede | wford fargraferenr geet
1973 BT

T ITh! Hal R HRYR TR h{H T Hal & 7RG TeH
R Y g HIE fomrferR ged & <t S |

(2)

(3)

(4)

(5)

(6)

A I FHEl et ff ¥9g ot g eI
foRTfeeRR et | 9 < TS T I T W =
fordrnferenR gt o1 9T BR M|

FRTIfYeRR et W T aren AR a1 HHAR
T2 1 oFary & foaw g3 aRaferi 9 1 gReR R |

31 feawaR, 1989 de H=fad 180 faq =1 e1afy & fau
fomonfeerR gedt @R 1 e, 1990 ¥ 240 foA &
3TfereR T farfieR gedt Hfed w1 S Tk 7 |

ot sAfereprdl =1 s g fosrfeenr g2 & for
FEEH 36 ARG ¥ Tk A9 8 &qd ol STt fSeent
U gt sTAfea ¥

g 3TrereH T Suf e (5) Skt STURT 1 GHIMM &t

B © 3R et swor w1 Jare fomm R feman
e

TR AfE T&H MR o1 98 FH1e 21 e § fof Tt

3TYeT Hval 7 ot 1 9 T faaehTIaR oTiet &1 g1
R |

62. SITAR o1 Gt 7R Afafea st 1 g2t -

()

Jeh SAURRT A1 hHA & A gt a1 faferan
g2 fm | faferc gedt usg faa &1 & frsi |
Yk shotel a8 H1 SRl 3R ol & o fo #
STHT STt S |

(2)(F) 39T H1 Ja & TAH R hoie A & forw 5/2 fe

(@)

(M

(=1)

(i)

(ii)

(i)

(iv)

ST Y I P! @A H ST Sl ST 59 98 36
Shotet e ford o e foran man & =61 <ot gedt =
Tafera gzt # am|

AR gt a1 Fafera g, T s1fenrd =1 she=mt
I B ST & A1 e & R O 3 el 7, % oY
Hanfrafa iR @M-u3 T A de T qof shelel
9 & fau 5/2 T &1 A 579 FH HT T &
ST |

S foret tferenmt a1 =t b Han | g A ue=ga
Tepram e & 1 FareRTe H 9oy 2 Sl § a9 59 dheiet
Tre e S den | g A STd R R A
3IHHT T B TR &, & T80 Al Shel St A W 33T qh
T qui shetet "G H 5/2 fod &1 S A oA g
Tafercd g2t o1 S T & faTu ST fefan Sam |
gt At A wHER! F AuRkafd A feies &
s1afy 1 SR gedt a1 fafehe gt ¢ g e &
w9 H TE TR T, 9@ STl S ged o fafean
T2 & YE TN TS Ht T ATl TR SHHRY Tt
=1 faferen gedt 1 AAfushad 10 foT & steedia ‘' ae
feae"” s1afy s T & 31eREs Wi 9 = faa S
TR SR gt A Tafwran gedt frafafed wdf &
ST ST T T & IR Hiad 1 ST ekl B,
9

SRR A HHARI, SHR g A Tafehed g &t
7afey & SR T HE BT I TSR I T BT
RIS

g Afe siferrt = e Ut ot w2 9 dF ¥
TS 1 TS NURT &1 Tl o fopelt off Wi & Heg |
T aRefeRrT 9T e T STTHR 9 I WS WAl ©
foh 3T SR gt A1 Fafeha g2t & 39 WS &
fore @ # 9 g otaft st gfeeat e < it
a1 & guH 99 & SR AR 1 gl a1 Fafehea &t
T FHIUINAR SR T HIT 1 ST |

S 1 Wi foRdt A= e Faferea et g1
S Fafren yamo-u T ¥ & had SR i
g = Fafehean 1 g ot ST Tkl B |

A gt 41 fafecn g2 o1 i o R | <
TR M % TogE IR A1 FHHAR] § o 39

1 AT YT Faferedn sqadmt 1 99101 95 Y&
HTH o fTU e Herel § o 31 T8 <8 W Arg B

TR - 39 faftam & gaeH & fau -

1.

1 faamsr, 1987 d HIE AR A1 HHAR Ao §
e U1 Y o et 20 & o6t iR o0t gt = Faferean
%1 P2 1 15 BT | T B 180 T ek wfaa &t
EIciE]
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2.

1 oaw, 1987 ¥ 18 3TN, 2005 ek STfERRI =1
FHHART T o e Y o fau 20 e w1 SAr &t
g a1 Fafehed T gt 1 T= BT |

19 TSR, 2005 § 613 ATURRI A1 HHAR 79 I
T o SR SAfereha 18 A o 3TEAHF Ted U A &
Yok quf & o feTg 30 fo st AR <At 28t = fafereen
T FeI T T BT TR T & o T & SR 540
e =t srafy & fore Safad 1 ST whdl § SR S a1
T AT W A FAf S & faahTaR sge! i
oo =emrh g1 SIRI fafehedn g9 957 & g&qa
FoRT ST T &1 9T ST Eeh |

19 3TH[eR, 2005 9, ST&i 18 SAfHshTl 21 swH=r) e
[ s 24 o R H faw B, o sifuepad 9o fea &
e & B Tersh ol oY o fere 30 fo skt SAfafier
ST T P2 T 9 BT |

63. STHETERO G2l - (1) ATURRT a1 FHAR 1 STHIHRI o
ot < ST 59 3Heh 9 TS HIERO B2 99 A 7 SR ad
9 IHehT T TafY I AW H WA g F&H WIERRT gR
SR gt b1 =ArEied & A S

(2)

(3)

(4)

AfRR] o FHART 1 HL T S el STHIER
B &1 s1afy foreht off vt 90 foA o1 Sweht dan =i
T 31afy & <RE 360 fa § siferes =21 2t

T Aantee uRftafadi 8, steag, dg & s 9
forlt stfereRTt o1 ShH= 1 /e 720 & it s1afyr deh
STRTHRYT P&l Tol Y Thal &

TR I8 3R foF stfershrdt a1 shef=mdt st g oA &
e H §1E o AR 9 318981 39 720 T § aifes
STETHROT P2t HeR o Hehell & 31X ai1E, W STHIeH
i vy, fafad wa § sue for fadm sro sifufafaa
Exul

e wiyewr, & fafemi § S sr=en sydfud @
I THam, STTHei a1 SHH=RI &1 3T fhdt o=
YR 1 B3I oh Y T 3Geh SN STHILRT P2 TR
FGHATR

STETYRY P2t 1 37aftl & SRE o Td i AT
el ¥ 31 39 YR 1 cdid g2 Fi TafY i UM
Faafg & fore 78t ot S

TRy el WEH WUHRT H1 I8 THEE & S € R
STHTYRO B2 i Tl oA 1 foret 311 T8 hRoT |
FTereeh ge oft St for erfuertdt = =t & o 9
IR off, I8 F3w T Haha € T TR ged wi
STTY T U] AAT (G o 7T hT ST |

64. TRy atrenfore gdt aun fodm gl - fRdt sifuenrd =n
FHAN ] WoThs, eH, IRER fEeH, g § fwd

AR A1 FHAR & s=ma a1 fafae & sad :3 =@
forlt o= waoHl & foTu St fof sl TR & Anfeyis
gl & AR =i g fafe=ra foran S, fomiy eTehfemen
Bl qoT T gedt i Hofdl < S Wehell T |

65. THfd g2 - (1) THfd 2ot & &4 H Tk IR § B 7 Th
1 oTafY T e T T ST Hehell & Foreh SfaTd gfa &
SIS T STATY AT THEAE ST2E THI & T 61 e ff
St & enfy, T gt Afeen stfuentt a1 S w1 S
Yo s7afey & <R 12 W 9 stferes w1 2r o

(2)

(3)

(=)

(@)

Tgfd & 1 fhEl 3171 TR =1 2ol o | Sl i
TRl & fohq T Bedt & Wy sTafed fohet 37 wahR
%1 el o1 A Hl UM i ST el TH 3109
& 1Y Seh o1 Wik Faferd et gRI SR Jemoras
quea H A

gt e, Foeh e sAferehr) =1 sty =By o e
1Y o SR T IR ot HoR foRan s wehan 7, frae
IS STiford slTeTeh T8l © fafeeh &9 9§ 39 aeteh & aah
T < ey forgeht o 1 ad A FH T AT 1 6 7 T
Tger I frafafed e ok ol & st @
T i SAfeehad ofafy o Teefi -

shelel Teh ScTeh o axieh UEUl o el gadl He shi
ST

FfRT o1 FHAN gR deeHd wod fafy st wwre,
Tfshal & HIEAY & STeTeh 1 Sxieh TRUT TR ST SR
T g2t & ATHIGH o foru S w1 Taeh foera Teqa
HAT |

66. TIgea STaameT - (1) T&Y Ayt o a1 Saesiat
TR & T ¥, Forg 5 o fore SRt w6t wgfa o SRE
15 fe =1 evafy & fore faqe sTaenmer wep foven S wehan 2,
S STk & S ®1 AR 9 15 757 g8 T 91 5 &
g & BT W T

(2)

(3)

(4)

(5)

15 e =1 W erafy & <R forelt qew sifusrd =n
FHART 1 G2 WS ¥ 3k T8 of W T4 & e
23! % o shl Hed fehan ST |

fugea st sl fREl 3= 9o 1 T2 & H™
HftAferd feram s |

fuqee srarshTer 1 T&9 SR 1 Fee % fRe
& P2 % @ | fershfera & fepan smam;

e Suer faffeme srafy & ofie fuge sraepmer w1
TS TE fon S ® @ T gedt 1 AW /e
ST |

67. T 1 AWM BT - AR I FHHAR i G T AT IHR
S T a1 § 7 @A W 39! Toft gfeeat s 2 S
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T afc AR a1 HHAR 1 FaThTA % SRA G B
ST & < s faftes wfafafemit o1 Te uftwed < g
S AT 3 STHHRT A1 HHART ! ITeh! GG & T
fafm 61 & Su-fafam (4) & sremedf= dfea
fordrafirenR gt o =t feafa o <7 gt -

T Ie 3R o Sgi 18 wHeRide s w1 a1 9 faa
B 8 1 o8l 3 35 g Hied fomfuer gedt wt
fafy & foru faf=m 61 & Su-faf@d (4) & steaei=
ufterfert & aeR &1 Ul <7 Sl ¢

g a2 ot foh TH HHa & Hay # 5@l foh St &
Ty S9! YaTd T T < T ¢, 39 3T @
1 forTfererR gedi i stafy & forg 3o oK o Hea
B |

68. 9k I T HI FATY o NH T <1 - 59 S @
FHHTR! T ST AT o T TR g2t A1 gfeeai HeR X <
T & % Seh T 37T 39 T 1 A1 < 5 T R JeAed
A IR T & S Y T foha < Teh |

69. T T YRY TR AT 81 - (1) ekt a0 = o
T o1oe SRR Him 3He St TvEq & Uge S feaw
 3Heh! & 1 gge fe 2|

(2)

aferehrdl =1 sHe=r forg fo <78 W SruAT et w6
e &4, 39% T8l 1 H1d food 3T g HI
aifem fe g

70. TEURY Ay - (1) SRR 91 HU=R Th I” ISU8I
Ay & fold 91 g aifeh &% ¢

()

(@)

(2)
()

(@)

(3)

(4)

(5)

T UE W ISR K H e 2 wah e faw 2@t
& TR 79 I 98 | e gem ol

23! Y AU T T IS T IGUEY HT Tkl H A
A Hh |

TSR THI i 3TETY 71 YR &1 B :

AYHI & Gae § A1 & foadi bl & hl SISHhe,
Tra et 9 emfes &t ey, iR

FHHIR & Gae § I & feadi &t 9eT &l SeH Bt
et @ offrer =t stafin |

YEURY HHT R AdId STafe & SR SATehr a1 =t
T A [E TH W AT B SFTER S oA 9,
qfterfeerd o =1 915 BT |

SRR o1 HHAR 1 ST TSURY STarY i T
L T o8 Ta FSeent =8 sferve g3t o1, Sig fean
S

T T HAGfH & oG o HeSITeh SRR bl
AT 3 TeUEY 99 H witaferd T8l s S |
T Tt e o1 SHH=Rl &1 9S8y Tafy STud
et et afe -

(i)
(ii)

(iii)
(iv)

TR § et Tt 8 S stqafeld 76 ¥
SHHT S ST YeRfd T € 39 999 W &an i

fom for SRt QT T T § fu= foaes fau o
T &Y W 9 €, Torel T 91 wYE WA #

MR ST T & ST WE |

T I 9=d A1 FRATART A1 T8 998 a1
TRTfersht T =1 I A v H

AL 7
e

71. ferer f4fy qen Uvm - (1) 1 srferetdt a1 wH=r fsem
H= wfasy fafy iR wehiol Sysiy stfuftam, 1952 (1952
%1 19) H 7 faffese Frefed ommar der g & = ¥,
FHHaR wfas ffy w1 e gem &R it o e
3R Sieh g wfers fftr T feman ST aren sivem Se ifufem
% ISl & STTIR BT |

(2)(&) wHar ufasy fAfy iR gl Susiy etfufTam, 1952

(@)

(1952 H119) & S & AdqTia 21 aret ARSI =1
HUER, 3 A & ot 65 g0 v wifeka
T AR YA GU s TR §RT IR 1 TS HHART
Y9 ThIH 1995 o STl gRT INTAd & |

39 YHR IR I TE UIE A 16 TR, 1995
et Bt |

72. 3UEH - (1) AFR =1 FHIR SUSH e Afufm,
1972 (1972 %1 39) & 3IqsiE a1 I9-faf1aH (2) & 3ER,
i1 ot 31f¥eR &1, HST™ 1 U BT

(2)

()
(@)
(M

(=)
(®

(3)

Tk e I shu= fefafea feafad § suem
o feru urst g o

g W,

g T,

U 1 3rera R ek HRn Sk gy sTHited fafshean
AR & YA TF & STIER &8 3T Fal & fag
AT R, =

10 979 o TR Hel G0 T & TLAR ART-T5 &7 T, 2

TG 9 &1 Y1 T B & ITI G ey qa1 G
1 BISHY, 3T TRl RO F a1 THIid W

g SN & HRU Ue=gd HHARI & Hae H SUSH
T TR T TS0 &1 foha ST e U8 Arei |
el 39 W q T8l foh TH HETER & SRl S 6!
ESREIE T

AT =1 HHAR h1 G S i T ek qof
I ST Ha 3191 B HEH W 31y & 9T & foaw u
TR 1 a7 G B, S STfYehad 15 HéH & Jad &
ST BT



AT [ TS 4]

HRA T ST, T{LFI'I'S: 6, 2013 (TS 15, 1935) 1423

TR AT TRt STfbehTd =1 = = 30 a9 & e &t
o g Al © A 98 IUGH & w9 H 30 6 G sifeen
HAT & YAk G oY o Tl 719 H19 & o i 9
SAfafier i =1 9=t 2

T ¥ IR for fordlt aifereprh & Heiy § €3 Suem
39 g foru T Sifqw S W eTenfia Eed B ¢

TRy Te ot fof fohet et o S < Gaie § 3UeH i
O fohT ST o JTSHI o forg enfeerfa 9o, sterer,
Yartraf, - =1 Ja St FEifd | Tee 12 99 &
R T g o (100 T, Heme i qen fagr
T IR T 91 <1 STEd 2 |

73. AYAE -(1) Y& AR A1 A To+ Fgf &
T ATgHT-3 H fu T ey # ferftad w9 9 o197 stfeemrq
T SO S SR A T AT HeRt ST T TE g Al
30 T Fgfaa mifyed & T qe fag e =nfen |

(2) =i Afuwrt o1 FHAR S T TR AU e T
3UEfiid X g1 € SU STH! dge & foau 99 I
3T TEl feoman ST 59 aek T a8 Sk 1 gETee
& e Tk g uftad are | 21

(3) fordt ot At # eAfeTd a1 U= 1 o1 T
T H TE Ofa § aftedd 6 & fa 9@ a6 sa
&t foran < weh fored o Tt fordt famm & fae
S w1 @d B gfg

74. TIFTAONI - (1) TIh ARIRR A1 HHER Sk o fondt
ot ShTaerd o1 wrET | i & forw SRt ¥

(2) & Tl § efafas ferdt o o 8 gu off @ha-1v
A ThA-V o 7l e e oft sIfrenmt 35t S g
gt fert & o o 8 Temiaia Ry s &
forw gt B o

75. AR a1 HHAR] 1 FA13T 1 377 GTeT | <1 - Tt
AR I FHH= v Yo TY fsiemi 1K vl & 31eiiH i
T o7afy o foTT 311 ST o1 < <11 Hehilt S oire srgeifed
TGS :

g fordt srferend = = 1 3=t & faeg Suh! |a
TeReit 311 SIS o1 &l &1 ST Hehil

Y 7 SR R TSt Sk gR WS & Jror e
foreht SAfreRTl o1 = S Tal SH & AHel H el W
AR 7 BT |

76. fafaHi 1 FEAT=FA - AR THI-THI T TH ST A
TS S 2 WehT <71 3 faf i & 3usidi sl Ar] & A
g% fopant-ad e & foQ eTmavass 993 |

77. TeE iR =g (1) Fei sfdfere fafem & qer veem
frm, fafem, 39-frem o fordt TR e19en Hahed &1 &1E

39Sy i1 37 fafadi & TRY §M & 2 I8 999 91, AR A
SAfreRTft SR =t T ar] &, ffad foran s &

(2) THREAS B 3T i 39 TR FRIqa el & 1efia
o TTT 3Tt A 1 T HRATE 39 fafTemi & Susii &

Siavta fopT 7T 1 h TS AT ST |
TH. TH. ®IE
LY
STIYHT 1
[ fafm 5 (4) i) <6 ]
Fanfess wieefa st =oon
-ﬁ’ gﬂ-/gﬂ—qﬁﬁ-/w ............................................................................................
RERSIRE
FAEATTER €T /R §
(i) ¥ foanfea/fagfaeand)

(i) ¥ foafed € oiR T o haat s Sifed afd a1 ool 7

(iii) T TS =afaa ¥ g dfa a1 aeit & Sifad wd gu faame
oo €1 g9 = feT U SMYR W g2 TR T ) e
TR R S o T ST Tor 31

R

2. Hucfrse & ufaer i € i sude swon we € ik
Taga ¢ fh 78 e o avamd = s et 91 S

1 39 H H a1 § ve=gd & fow SRt |

ING :

RESSIESES
TG 2
(fafem 18 <&)
frear ST Tirgaar st s
i Sy
FHIA/HTA § ok |

Sk o YRR A FHAN & T H IR I ofF § W gR oia
e & Gaiferd = feafd | Heg g S7ufard shdsd 6l ST
TN WeTaH e o fromfed o g we/me |

# 31 Hroon sy g 6§ 39 d & wrf | dafud w18
T A1 3 ok o W1 S R ATt b Aok § Haiferd fopedt
% & T T R G 3He foTC faferes §9 § o197 AR &1 7
N Yehe HEM/HET SR 7 & e fore 5 o oy feredt =afea =01
friteon & & foaIu oRE FEM/HET R 7 9 39 9% &
TR fondt oIt o SoTaRIT oy Samaet 3R 71 €t Sod S &
FRER Y el I1 3 sk & WY Sl I dred fovdt =afaa &
forelt STeR o1 FRI&T0T A R ST UM HeT/R&d |




1424 IR T TGS, TS 6, 2013 (3TUIE 15, 1935) [T [[I—@TE 4
TETET: (¥a™) (fSem)
o feErE 1
R
L * T
: 1. * SYer T AR S T ¥
1
TR gHe gEafd -
mequﬁ%mww ...........................................
'T\TTﬂ-qt ............................................... (W) (f:_ﬁQ_ﬂ)
e ferg
(X)) 1 Fefafad sroit & e79ar stfeem =it fean T g
T
Ta:
-3
TETRTT
(fafram 73 &) s
SAferer i g™ TR e &t yeRfa:
T e =1 A
W * S AN A B SH HET |
H, srefrewaar T, TE. BT
S w1 o1 # fgfe & gver Seon wavEa € fE FeY




Part III—SEc. 4]

THE GAZETTE OF INDIA, JULY 6, 2013 (ASADHA 15, 1935) 1425

BARODA RAJASTHAN KSHETRIYA GRAMIN BANK
(HEAD OFFICE : AIMER)

BARODA RAJASTHAN KSHETRIYA GRAMIN BANK
(OFFICERS AND EMPLOYEES) SERVICE REGULATIONS,
2010

In exercise of powers conferred by Section 30 of the
Regional Rural Banks Act, 1976 (21 of 1976) the Board of
Directors of Baroda Rajasthan Kshetriya Gramin Bank, after
consultation with the Bank of Baroda being the Sponsor
Bank and the National Bank for Agriculture and Rural
Development and with the previous sanction of the Central
Government hereby makes the following regulations namely :—

CHAPTER -1
PRELIMINARY

1. Short title, commencement and application - (1) These
regulations may be called the Baroda Rajasthan Kshetriya
Gramin Bank (Officers and Employees) Service Regulations,
2010.

(2) They shall come into force on the date of their
publication in the Official Gazette.

(3) They shall apply to every officer and employee of
the Bank :

Provided that they shall not apply, except as otherwise
provided in these regulations or to such extent as may be
specifically or generally specified by the Board to, -

(a) aperson employed temporarily on daily wages or to
such person engaged on contract;

(b) a person on deputation from Sponsor Bank, the
Central Government, the State Government or any
other organisation.

2. Definitions - (1) In these regulations, unless the context
otherwise requires, -

(@) “Act” means the Regional Rural Banks Act, 1976
(21 of 1976);

(b) “Appointing Authority” means the authority
prescribed in sub-regulation (1) of regulation 5;

(¢) “Bank” means Baroda Rajasthan Kshetriya Gramin
Bank established under sub-section (1) of section 3
of the Act;

(d) “Board” means the Board of Directors of the Bank;

(e) “Branch Manager” means an officer in charge of
the branch of the Bank;

(H “Calendar Year” means the period commencing from
the 1st day of January of the year and ending with
the 31st day of December of such year;

(g) “Competent Authority” means the Chairman, in
respect of officer and the General Manager, in respect
of employee:

Provided that if there is no General Manager, the Chairman
shall be the Competent Authority in respect of employee;

(h) “Duty” includes, -
(i) service as a probationer,

@) period during which an officer or employee is
on joining time,

(iii) period spent on casual leave, special casual
leave duly authorised by the competent
authority,

(iv) period spent on training while in service,

(v) period spent on attachment or deputation to
other organizations;

@@ “Emoluments” means the aggregate of salary and
allowances, if any;

() “Employee” means an employee of the Bank as
classified under clause (b) and (c) of sub-regulation
(1) of regulation 3, and includes such employee
whose services are lent to other organizations under
regulation 75;

(k) “Family” means and includes the spouse of the
officer or employee (if the spouse is also not the
officer or employee of the Bank) and children,
parents, brothers and sisters of the officer or employee
wholly dependent on the officer or employee but
shall not include a legally separated spouse;

(1) “Officer” means an officer of the Bank as classified
under Clause (a) of sub-regulation (1) of regulation 3;

(m) “Pay” means basic pay drawn per month by the
officer or employee in a pay-scale including
stagnation increments and any part of the
emoluments which may specifically be classified as
pay under these regulations.

(n) “Regional Manager” means an officer holding the
charge of Regional Office of the Bank;

(o) “Salary” means aggregate of pay and dearness
allowance.

(p) “Sponsor Bank” means the Bank of Baroda.

(2) Words and expressions used here in and not defined
but defined in the Act have the same meaning as assigned
to them in the Act.

CHAPTER - 11

CLASSIFICATION OF OFFICERS AND EMPLOYEES,
APPOINTMENT, PROBATION AND TERMINATION
OF SERVICE

3. Classification of officers and employees - (1) The
officers and employees of the Bank shall be classified as
follows, namely, -

(a) Group ‘A’ — Officer

Junior Management
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@i Scale I (Assistant Manager)
Middle Management
@) Scale I (Manager)
@ii) Scale IIT (Senior Manager)
Senior Management
(iv) Scale IV (Chief Manager)
(v) Scale V (Assistant General Manager)

Explanation : For the purposes of these regulations, the
Chairman may designate the officer, as Branch Manager,
Regional Manager or General Manager, depending on the
work or functions assigned and the scale of the officer.

(b) Group ‘B’ - Office Assistants (Multipurpose).
(c) Group ‘C’ - Office Attendants (Multipurpose).

(2) Nothing in this regulation shall be construed as
requiring the Bank to have at all times all the cadres or
categories of the officers or employees serving the Bank.

4. Casual employees - Notwithstanding anything to the
contrary contained in these regulations, the Chairman may,
subject to such general or special instructions as may be
issued by the Board from time to time and in consultation
with the Sponsor Bank appoint person(s) in Group C on
casual basis for a period not exceeding 90 days in a year to
meet any exigency.

5. Appointment of the officer and employee in the Bank’s
service - (1) The Chairman shall be the Appointing Authority
in respect of officer and the General Manager shall be the
Appointing Authority in respect of employee :

Provided that if there is no incumbent to the post of
General Manager, the Chairman shall be the Appointing
Authority in respect of employee also.

(2) Save as provided in regulation 4, all appointments in
the Bank shall be made in accordance with the rules made
by the Central Government in terms of section 29 of the Act.

(3) Every officer or employee on his first appointment in
the service of the Bank, shall be required to produce a
certificate of fitness by the medical authority as may be
specified by the Bank.

(4) (1) Disqualification. — No officer or employee, -

(a) who has entered into or contracted a marriage with
a person having a spouse living, or

(b) who, having a spouse living, have entered into or
contracted a marriage with any person, shall be
eligible for appointment to the said post :

Provided that the Appointing Authority may, if satisfied
that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage
and that there are other grounds for so doing, exempt from
the operation of this regulation;

(i) every officer or employee on his first appointment
in the service of the Bank shall furnish a declaration
about his marital status as per Schedule - I.

6. Scale of Pay and Allowances - The scale of pay,
allowances and increments of an officer or employee
appointed to a post in any of the Groups referred to in
regulation 3, shall be such as may be determined by the
Central Government from time to time, under sub-section (1)
of section 17 of the Act.

7. Commencement of service - Service of a person
appointed in the Bank shall commence on the working day
on which he reports for duty on a post in accordance with
the terms and conditions of the offer of appointment made
to him :

Provided that in the event of his joining in the afternoon
of such working day, he shall not be entitled to draw pay
and allowances for that day.

8. Probation :-

(1) An Officer directly appointed in Group ‘A’ Post shall
be on probation for a period of two years, which may be
extended by the Appointing Authority for a period not
exceeding one year.

(2) An employee promoted to a post in Scale I of Group
‘A’ shall be on probation for a period of one year, which
may be extended by the Appointing Authority for a period
not exceeding six months.

(3) (a) An employee directly appointed in Group ‘B’ or
Group ‘C’ shall be on probation for a period of one year
which may be extended by the Appointing Authority for a
period not exceeding six months;

(b) An employee in Group ‘C’ promoted to a post in
Group ‘B’ shall be on probation for a period of six months,
which may be extended by the Appointing Authority for a
period not exceeding three months.

(4) Probation period of an officer or employee shall be
liable to be extended within the permissible limits to the
extent of extra ordinary leave availed by him or if in the
opinion of Appointing Authority his performance was
dissatisfactory during probation.

9. Confirmation - (1) An officer or employee shall be
confirmed in the service of the Bank if in the opinion of the
Appointing Authority, the officer or employee has
satisfactorily completed his probation.

(2) Where during the period of probation, including the
period of extension of probation, if any, the Appointing
Authority is of the opinion that the officer or employee, as
the case may be, is not fit for confirmation in the said post, -

(a) in the case of a directly appointed officer or employee,
his services may be terminated after giving one month's
notice or pay in lieu thereof;

(b) in the case of an employee, promotion from Group ‘B’
to Scale I of Group ‘A’ or from Group 'C' to Group 'B', he may
be reverted to the post from which he was promoted.
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10. Termination of Service by Notice - (1) (a) No officer
or employee shall leave or discontinue his service in the
Bank without first giving notice in writing to the Appointing
Authority of his intention to leave or discontinue his service
or resign;

(b) The period of notice required shall be, —

(i) three months, in the case of confirmed officer or
confirmed employee,

(i) one month, in the case of officer or employee who
is on probation.

(c) In case of breach of clause (b) of sub-regulation (1),
an officer or employee shall be liable to pay to the Bank as
compensation a sum equal to his pay for the period of
notice required of him.

(2) Notwithstanding anything to the contrary contained
in sub-regulation (1), an officer or employee against whom
disciplinary proceeding is contemplated or pending shall
not leave, discontinue or resign from his service in the Bank
without the prior approval of the Appointing Authority and
any notice of resignation given by such officer or employee
before or during the disciplinary proceeding shall not take
effect unless it is accepted by the Competent Authority.

Explanation. - For the purposes of this regulation, disciplinary
proceeding shall be deemed to be contemplated or pending
against an officer or employee if he has been placed under
suspension or any notice has been issued to him to show
cause why disciplinary proceeding should not be instituted
against him until final order are passed by the Competent
Authority.

11. Superannuation and Retirement - (1) An officer or
employee shall retire on completion of 60 years of age :

Provided that the Chairman may, on recommendation by
the Special Review Committee constituted under sub-
regulation (3), retire an officer or employee at any time after
completion of the 55 years of age or after the completion of
30 years of the total service in the Bank, whichever is earlier

Provided further that no officer or employee shall be
retired under this sub-regulation unless notice in writing
has been served on him at least three months in case of an
officer and one month in case of an employee in advance
or an amount equivalent to three months pay in case of an
officer and one month pay in case of an employee shall be
given to such officer or employee in lieu thereof :

Provided also that if an officer or employee aggrieved by
an order passed by the Chairman, he may within one month
from the date of passing of such order, give in writing a
representation to the Board against the decision of the
Chairman and on receipt of such representation the Board
shall take a decision within a period of three months, -

(2) Where the Board decides that the order passed by
the Chairman is not justified, the concerned officer or
employee shall be reinstated as if the Chairman had not
passed the order.

(3) The Chairman shall constitute a Special Review
Committee consisting of not less than three members of the
Board to review whether an officer or employee should be
retired in accordance with the sub-regulation (1).

(4) The Special Review Committee shall, from time to
time, review the case of each of the officer or employee and
make recommendation to the Chairman.

Explanation:— For the purposes of this regulation, the officer
or employee, -

(1 whose date of birth is first day of month retire on
superannuation on the last day of the previous
month on which he completes the age of
superannuation;

(i) who attains the age of superannuation on a day
other than the first day during a calendar month,

shall retire on the last day of that month.
CHAPTER - III

RECORD OF SERVICE, SENIORITY, PROMOTION
AND REVERSION

12. Record of Service— The Bank shall maintain the
service record of an officer or employee, as the case may be,
and shall keep at such place or places and in such form and
shall contain such information as the Board may, from time
to time, specify in this behalf.

13. Seniority—(1) Subject to the provisions of sub-
regulations (3), (4) and (5) and such instructions and
guidelines as may be issued by the Board from time to time,
the Bank shall maintain separate seniority lists for each
cadre of officer or employee and category-wise seniority
lists within a cadre.

(2) The seniority lists shall be reviewed and updated at
such intervals as may be decided by the Bank and circulated
amongst the officers or employees, as the case may be.

(3) (a) The seniority of a promotee officer or employee in
a cadre or scale shall be reckoned with reference to the date
of his appointment in the cadre or scale;

(b) where there are two or more promotee officers or
employees of the same length of service in that cadre or
scale, their inter-se-seniority shall be reckoned with reference
to their seniority in the immediately preceding cadre or
scale;

(c ) where there are two or more promotee officers or
employees having the same length of service in such
preceding cadre or scale the seniority shall be determined
with reference to their seniority in the immediately preceding
cadre or scale, as the case may be.

(4) The inter-se seniority of the erstwhile Field Officers
or Accountants vis-a-vis the Branch Managers who were in
the service of the Bank on the date on which the revised
pay scales circulated by the Ministry of Finance, Department
of Economic Affairs, Banking Division, New Delhi letter No
F-2/17/79-RRB, dated the 29 April, 1980 are adopted by the



1428 THE GAZETTE OF INDIA, JULY 6, 2013 (ASADHA 15, 1935)

[PART III—SEC. 4

Bank, may be so reckoned that all erstwhile Field Officers
and/or Accountants rank junior to all the then existing Branch
Managers :

Provided that the inter-se seniority of officers or
employees amongst themselves within a cadre or scale as
existing immediately prior to the Government letter No 11-
3/90-RRB (I), dated 22 February, 1991 shall remain the same.

(5) The inter-se-seniority of officers or employees directly
recruited in a batch to any cadre or scale shall be reckoned
with reference to the rank allotted to them at the time of their
selection :

Provided that if officers or employees recruited under the
general or reserved categories are allotted to the Bank the
inter-se seniority amongst the candidates so allotted who
joined on the same date shall be determined in accordance
with the marks obtained by such candidates without adding
notional marks for the reserved category.

14. Promotion - All promotions shall be made at the
discretion of the Bank and no officer or employee shall claim
as a matter of right to be promoted to any post or cadre:

Provided that promotion of officers or employees in the
Bank shall be made in accordance with the rules framed by
the Central Government in terms of section 29 of the Act.

15. Reversion — An officer or employee who has been
appointed to officiate in a higher cadre or scale shall be
liable to be reverted without notice at any time where he is
so officiating.

CHAPTER - IV
CONDUCT, DISCIPLINE AND APPEALS

16. Scope of service an officer and employee - Every
officer or employee shall be a whole time officer or employee
and shall be at the disposal of the Bank, and he shall serve
the Bank in its business in such capacity and at such place
as he may from time to time be directed by any person or
persons under whose jurisdiction, superintendence or control
he may for the time being be placed.

17. Duties of an officer - Every officer shall perform such
duties and actions as may be necessary in times of need to
ensure the carrying out of the normal work of the Bank
every day including securing access to the office premises
or branch, documents and equipment and receipt handling,
processing, movement and dispatch of documents and
records and such other matters relating to the business of
the Bank.

18. Liability to abide by the regulations and orders -
Every officer or employee shall conform to and abide by
these regulations and shall also observe, comply with and
obey all orders and directions which may, from time to time
be given to him by any person or persons under whose
jurisdiction, superintendence or control he may for the time
being be posted.

19. Obligation to maintain secrecy - Every officer or
employee shall maintain the strict secrecy regarding the

Bank’s affair and its constituents and shall not divulge
directly or indirectly any information of a confidential nature
either to a member of the public or to the Bank’s staff,
unless in compliance of the order passed by the judicial or
quasi judicial authority or unless instructed to do so by a
superior officer in writing in discharge of his duties and
shall submit a declaration as specified in Schedule - II.

20. Obligation to Promote the Bank’s interest - Every
officer or employee shall serve the Bank honestly and
faithfully, and shall use his utmost endeavor to promote the
interests of the Bank and shall show courtesy and attention
in all transactions and dealings with officers of Government,
the Bank's constituents and customers.

21. Contribution to Press, Radio, etc. - (1) No officer or
employee shall, except with the previous sanction of the
Competent Authority, own wholly or in part or conduct or
participate in the editing or management of any newspaper
or any other periodical publication.

(2) No officer or employee shall, except with the previous
sanction of the Competent Authority or except in the
bonafide discharge of his duties, participate in radio
broadcast, television or any other electronic media or
contribute any article or write any letter either in his own
name or anonymously or in the name of any other person
to any news paper or periodical or make public, or publish
or cause to be published or pass on to others any document,
paper or information which may come into his possession
in his official capacity.

(3) No officer or employee shall make any audio or video
or photo recording of any official matter or publish or cause
to publish any official matter without the prior permission
of the Competent Authority.

(4) No officer or employee shall, except with the previous
sanction of the Competent Authority, publish or cause to be
published any book or any similar printed matter of which
he is the author or not :

Provided that no sanction is required if such broadcast
or contribution or publication is of purely literary, artistic,
scientific, academic, cultural, educational or social character.

22. Officer or employee not to seek outside employment
or business or to promote family business - No officer or
employee shall accept, solicit or seek any outside activity,
employment or office whether stipendary or honorary without
the previous sanction of the Competent Authority.

Provided that an officer or employee may, without such
sanction, undertake the honorary work of a social or
charitable nature or occasional work of a literary, artistic,
scientific, professions, cultural, educational, religious or social
character, subject to the conditions that his official duties
do not thereby suffer :

Provided further that he shall not undertake or shall
discontinue such work if so directed by the Competent
Authority.



Part III—SEc. 4]

THE GAZETTE OF INDIA, JULY 6, 2013 (ASADHA 15, 1935) 1429

Explanation: For the purposes of this regulation, -

(1) every officer or employee shall report to the Bank if
any member of his family is engaged in a trade or business
Or OWNSs Or manages insurance agency or commission agency,

(2) canvassing by an officer or employee in support of
the business of insurance agency or commission agency,
owned or managed by a member of his family shall be
deemed to be a breach of this regulation.

(3) no officer or employee shall without the previous
sanction of the Bank except in the discharge of his official
duties, take part in the registration, promotion or management
of any bank or other company which is required to be
registered under the Companies Act, 1956 (1 of 1956) or any
other law for the time being in force or any cooperative
society for commercial purposes :

Provided that an officer or an employee may take part in
registration, promotion or management of a cooperative
society registered under the Cooperative Societies Act, 1912
(2 of 1912) or any other law for the time being in force or
of a literary, scientific or charitable society registered under
the Societies Registration Act, 1860 (21 of 1860) or any
corresponding law for the time being in force,

(4) no officer or employee shall accept any fee for any
work done by him for any public body or any private person
without the sanction of the Competent Authority.

23. Officer or employee not be absent from duty without
permission or be late in attendance - (1) An officer or employee
shall not absent himself from his duties without having
obtained the permission of the Competent Authority, nor
shall be absent himself in case of sickness or accident
without submitting a proper medical certificate from a medical
practitioner acceptable to the Bank.

(2) An officer or employee, who absents himself from
duty without leave or overstays his leave, shall not be
entitled to draw any pay and allowances for the period of
such absence or overstay, and shall be liable to such
disciplinary measure as the Competent Authority may impose:

Provided that the Competent Authority may, if he is
satisfied that the officer or employee has remained absent
or over stayed, under the circumstances beyond his control,
condone such absence or overstay and direct that such
absence or overstay be regularized by admissible leave.

24. Absence from station - No officer or employee shall
remain absent himself from his headquarters overnight
without obtaining previous sanction from, -

(1) In case of the Branch Manager/Officer Incharge of
the Branch, the Regional Manager or General Manager.

(2) In other cases, the Branch Manager/Officer Incharge
of the Bank.

25. Prohibition to accept gifts and dowry - (1) No officer
or employee shall solicit or accept or permit any member of
his family or any other person acting on his behalf to accept
any gift from a constituent of the Bank or from any officer
or employee, subordinate to him.

(2) No officer or employee shall, -
(a) give or take or abet the giving or taking of dowry,
or

(b) demand directly or indirectly from the parents or
guardian of a bride or bridegroom, as the case may be, any
dowry.

Explanation : For the purposes of this regulation, dowry
has the same meaning as assigned in the Dowry Prohibition
Act, 1961 (28 of 1961).

26. Speculation in stocks, shares, etc. - An officer or
employee shall not speculate in stocks, shares, securities of
any institution or commodities of any description :

Provided that nothing in this regulation shall be deemed
to prohibit an officer or employee from making a bonafide
investment of his own fund in such manner as he may wish.

Explanation : For the purposes of this regulation, frequent
purchase or sale of stocks, shares or securities of any
institution or commodities of any description shall be deemed
to be speculation.

27. Restrictions on lending, borrowings and investments -
(1) No officer or employee shall, in his individual capacity, -

@i) borrow or permit any member of his family to borrow
or otherwise place himself or a member of his family
under a pecuniary obligation to a broker or a money
lender or a subordinate officer or employee or any
person, association of persons, firms, company or
institution whether incorporated or not, having
dealings with the Bank;

@) buy or sell stocks, shares or securities of any
description without funds to meet the full cost in
the case of a purchase of scrips or delivery in the
case of a sale;

(ili) incur a debt at a race meeting;

(iv) lend money in private capacity to a constituent of
the Bank or have personal dealing with such
constituent in the purchase or sale of bills of
exchange, Government paper or any other securities;
and

(v) guarantee in private capacity the pecuniary
obligations of another person or agree to indemnify
in such capacity another person from loss except
with the previous permission of the Competent
Authority :

Provided that an officer or employee may give to, or
accept from, a relative or personal friend a purely temporary
loan of a small amount free of interest or operate a credit
account with a bonafide tradesman or make an advance of
pay to his private employee:

Provided further that an officer or employee may obtain
a loan from a Cooperative Credit Society of which he is a
member or stand as surety in respect of a loan taken by
another member from a Cooperative Credit Society of which
he is a member.
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(2) An officer or employee shall so manage his private
affairs to avoid insolvency or habitual indebtedness.

(3) An officer or employee who is in debt shall furnish
to the Competent Authority a signed statement of his
position half yearly on the 30th June and 31st December
and shall indicate in the statement the steps he is taking to
rectify his position.

Explanation : For the purposes of this sub-regulation, an
officer or employee shall deemed to be in debt;

(@ ifhis total liabilities, exclusive of those, which are fully
secured, exceed his substantive pay for twelve months;

(i) unable to liquidate his debts within a reasonable time
if it appears, having regard to his personal resources
and unavoidable current expenses, that he shall not
cease to be in debt within a period of two years.

(4) An officer or employee who makes a false statement
under this regulation or who fails to submit the prescribed
statement or appears unable to liquidate his debts within a
reasonable time or applies for the protection of an insolvency
court shall be liable for dismissal.

28. Movable, immovable and valuable property - (1) Every
officer on his first appointment shall submit a return of his
assets and liabilities giving full particulars regarding —

(a) the immovable property, inherited by him or owned
or acquired by him or held by him on lease or
mortgage either in his name or in the name of any
member of his family;

(b) shares, debentures and cash including bank deposits
inherited by him or similarly owned or acquired or
held by him;

(c) other movable property inherited by him or similarly
owned or acquired or held by him; and

(d) debts and other liabilities incurred by him directly
or indirectly :

Provided that, in the case of an officer, who is already in
the service of the Bank on the date of the commencement
of these regulations shall submit a return within three months
from the date of commencement of these regulations.

(2) Every officer shall submit a return of the immovable/
movable property to the Bank as on 31st March of every
year before 30th April of that year.

(3) No officer shall, except with the prior intimation to the
Competent Authority, acquire or dispose of any immovable
property by lease, mortgage, purchase, sale, gift or otherwise
either in his own name or in the name of any dependent
member of his family :

Provided that the previous sanction of the Competent
Authority shall be obtained by the officer if any such
transaction is ,-

(a) with a person having official dealings with the
officer; or

(b) otherwise than through a regular or reputed dealer.

(4) Every officer shall report to the Competent Authority
every transaction concerning movable property owned or
held by him either in his name or in the name of any
dependant member of his family if the value of such a
property exceeds Rs. 25,000/- :

Provided that, the previous sanction of the Competent
Authority shall be obtained, if such transaction is :-

(a) with a person having official dealings with the
officer; or

(b) otherwise than through a regular or reputed dealer.

(5) Notwithstanding anything contained in the forgoing
sub-regulation, the Competent Authority may, at any time
by general or special order, require an officer or employee
to furnish, within a period as specified in that order, a full
and complete statement of such movable or immovable
property held or acquired by him or on his behalf or in the
name of any dependant member of his family as may be
specified in that order, and such statement, if so required by
the Bank, include the details of the means by which or the
sources from which such property was acquired.

29. Restrictions regarding marriage - (1) (i) No officer or
employee shall enter into, or contract, a marriage with a
person having a spouse living;

@) No officer or employee, having a spouse living shall
enter into or contract a marriage with any person :

Provided that the Competent Authority may permit an
officer or employee enter into or contract, any such marriage
as referred to in clause (i) or clause (ii) if it is satisfied that, -

(@) Such marriage is permissible under the personal law
applicable to such officer or employee and the other
party to the marriage; and

(b) there are other grounds for so doing.

(2) An officer or employee who has married, or marries a
person other than Indian nationality shall forthwith intimate
the fact to the Bank.

30. Officer or employee arrested for debt or on a criminal
charge —

(1) An officer or employee who is arrested for debt or on
a criminal charge or detained in pursuance of any process
of law for the time being in force, may, if so directed by the
Competent Authority, be treated as being or having been
under suspension from the date of his arrest, and/or
detention, as the case may be, upto such date or during
such period as the Competent Authority may direct:

Provided that in respect of the period in regard to which
he is so treated, he shall be paid subsistence allowance as
specified in regulation 46.

(2) Any payment made to an officer or employee under
sub-regulation (1) shall be subject to adjustment of his pay
and allowances which shall be made according to the
circumstances of the case and in the light of the decision
as to whether such period is to be accounted for as a period
of duty or leave :
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Provided that full pay and allowances shall be admissible
only if the officer or employee, -

@i 1is treated as on duty during such period; and

(@) 1is acquitted of all charges or satisfies the Competent
Authority, in case of his release from detention or
his detention being set aside by the Competent
Court, that he had not been guilty of improper
conduct resulting in his detention.

(3) (a) An officer or employee shall be liable to dismissal
or to any of the other penalties referred to in regulation 39
if he is committed to prison for debt or is convicted of an
offence which in the opinion of the Competent Authority,
either involves moral turpitude, or has a bearing on any of
the affairs of the Bank or on the discharge by the officer or
employee of his duties in the Bank, the opinion in this
respect of the Competent Authority shall be conclusive and
binding on the officer or employee;

(b) such dismissal or other penalty may be imposed as
from the date of his committal to prison or conviction and
nothing in regulation 39 shall apply to such imposition.

(4) Where an officer or employee has been dismissed in
pursuance of sub-regulation (3) and the relative conviction
is set aside by a higher court and the officer or employee
is acquitted, he shall be reinstated in the service of the
Bank.

(5) Where the absence of an officer or employee from
duty is without leave or his overstay is due to his having
been arrested for debt or on criminal charge or to his having
been detained in pursuance of any law for the time being
in force, the provisions of regulation 23 shall also apply and
for the purpose of that regulation the officer or employee
shall be treated as having absented himself without leave or
as the case may be, overstayed otherwise than under
circumstances beyond his control.

31. Prohibition against participation in politics and
contesting elections - No officer or employee shall take part
in politics or in any political demonstration or contest election
as a member for any Legislative Body, Municipal Council,
Zila Parishad, District Board or any other local body.

32. Prohibition against joining certain associations,
strikes, etc. - (1) No officer, who is not a workman within the
meaning of the Industrial Disputes Act, 1947 shall, -

(a) become or continue to be a member or office bearer
of, or be otherwise directly or indirectly associated with any
trade union of the employees of the Bank who are workmen
within the meaning of the Act, or a federation of such trade
unions;

(b) resort to or in any way abet, any form of strike or
participate in any violent, unseemly or indecent
demonstration in connection with any matter pertaining to
his conditions of service or the conditions of service of any
other employees of the Bank.

(2) In relation to an employee who officiates in a grade
or post, which is not a grade or post of a workmen, this

regulation shall also apply so long as such employee
officiates in such higher grade or post.

(3) No employee shall join or continue to be a member
of an association, the objects or activities of which are
prejudicial to the interest of sovereignty and integrity of
India, the security of the state, friendly relations with foreign
States, public order, defamation or incitement to offense.

33. Give evidence — (1) No officer or employee shall,
except with the previous approval of the Competent
Authority, give evidence in connection with any enquiry
conducted by any person, committee or authority.

(2) Where any approval has been accorded under sub-
regulation (1), no officer or employee giving such evidence
shall criticize the policy or any action of the Government of
India or State Government or the Bank.

34. Function in honour of officer or employee — (1) No
officer or employee shall, except with the previous sanction
of the Competent Authority, receive any complimentary or
valedictory address or accept any testimonial or attend any
meeting or entertainment held in his honour or in the honour
of any other officer or employee, -

Provided that nothing in this sub-regulation shall
apply to, -

6))] a farewell entertainment of a substantially private
and informal character held in honour of the officer
or employee or any other officer or employee on the
occasion of his retirement or transfer or any person
who has recently quit the service of the Bank; and

(i) the acceptance of simple and inexpensive
entertainment arranged by association of officers or
employees.

(2) (a) No officer or employee shall either directly or
indirectly exercise pressure or influence on any officer or
employee to induce or compel him to subscribe towards any
farewell entertainment;

(b) no officer or employee shall collect subscription for
farewell entertainment from any intermediate or lower grade
officer or employee for the entertainment of any officer or
employee belonging to any higher grade.

35. Canvassing - No officer or employee shall bring or
attempt to bring any political or other outside influence to
bear upon any superior authority to further his interests in
respect of matters pertaining to his service in the Bank.

36. Subscriptions - No officer or employee shall, except
with the previous sanction of the Competent Authority, ask
for, or accept, contributions or otherwise associate himself
with the raising of any funds or other connections in cash
or in kind from constituents or customers in pursuance of
any objective whatsoever.

37. Consumption of intoxicating materials - An officer or
employee shall, -
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(a) strictly abide by any law relating to intoxicating drinks,
drugs or other materials in force in any area in which he may
happen to be for the time being;

(b) not be under the influence of any intoxicating drinks,
drugs or other materials during the course of his duty and
shall also take due care that the performance of his duties
at any time is not affected in any way by the influence of
such drinks, drugs or materials;

(c) refrain from consuming any intoxicating drinks, drugs
or other materials in a public place;

(d) not appear in a public place, in a state of intoxication.

Explanation: For the purposes of this regulation; “public
place”, means any place or premises to which the public
have or are permitted to have access, whether on payment
or otherwise.

38. Sexual harassment - No officer or employee shall
commit any act which amounts to sexual harassment of
women at work place.

Explanation: For the purposes of this regulation, “sexual
harassment” includes such unwelcome sexually determined
behaviour, whether directly or otherwise, such as ,-

(a) physical contact and advances;

(b) demand or request for sexual favours;
(¢c) sexually coloured remarks;

(d) showing any pornography; or

(e) any other unwelcome physical, verbal or non-verbal
conduct of a sexual nature.

39. Penalties-Without prejudice to the foregoing
regulations of this Chapter, an officer or employee who
commits a breach of these regulations or who displays
negligence, inefficiency or indolence or who commits acts
detrimental to the interests of the Bank or in conflict with
its instructions, or who commits a breach of discipline or is
guilty of any other acts of misconduct, shall be liable for
any one or more penalties as follows, namely ,-

1. Officers :
(a) Minor Penalties
(1) censure;

@) withholding or stoppage of increments of pay
without cumulative effect;

@ii)) withholding of promotion;

(iv) recovery from emoluments or such other amounts
as may be due to him, of the whole or part or any
pecuniary loss caused to the Bank by negligence or
breach of orders;

(v) reduction to a lower stage in time scale of pay for
a period not exceeding two years without cumulative
effect;

(b) Major Penalties :

(i) save as provided in item (v) of clause (a) of sub-
regulation (1) of regulation 39, reduction to a lower
stage in time scale of pay for a specified period with
further directions as to whether or not the officer
shall earn increments of pay during the period of
such reduction and whether on expiry of such period
the reduction shall or shall not have the effect of
postponing the future increments of his pay;

(i) reduction to a lower grade or post;
@iii) compulsory retirement;

(iv) removal from service which shall not be a
disqualification for future employment;

(v) dismissal which shall ordinarily be a disqualification
for future employment.

Explanation-For the purposes of this regulation,-the
following shall not amount to be a penalty, namely ,-

(1 withholding of one or more increments of an officer
on account of his failure to pass a departmental test
or examination in accordance with the terms of
appointment to the post which he holds;

(i) stoppage of increment(s) of an officer at the
efficiency bar in a time scale on the grounds of his
unfitness to cross the bar;

(iii) not giving an officiating assignhment or non-promotion
of an officer to a higher grade of post for which he
may be eligible for consideration but for which he is
found unsuitable after consideration of his case;

(iv) reserving or postponing the promotion of an officer
for reasons like completion of certain requirement for
promotion or pendency of disciplinary proceedings;

(v) reversion to a lower grade or post of an officer
officiating in a higher grade or post, on the ground
that he is considered, after trial, to be unsuitable for
such higher grade or post or on administrative
grounds unconnected with his conduct;

(vi) reversion to the previous grade or post of an officer
appointed on probation to another grade or post
during or at the end of the period of probation, in
accordance with the terms of his appointment or
rules, or orders governing such probation;

(vii) reversion of an officer on deputation to his parent
organization;
(viii) termination of service of an officer, -
(a) appointed in a temporary capacity otherwise than
under a contract or agreement on the expiration of

the period for which he was appointed, or earlier in
accordance with the terms of his appointment;

(b) appointed under a contract or agreement, in
accordance with the terms of such contract or
agreement; and

(c) as part of retrenchment:
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Provided that no minor penalties as specified in items (i)
to (v) of clause (a) of sub-regulation (1) of regulation 39,
shall be imposed by the Competent Authority unless the
officer is given a notice in writing, -

@i informing him of the grounds on which it is
proposed to impose the said penalties;

(i) giving him a reasonable opportunity for making a
statement of defence in writing within a period of 15
days from the date of receipt of notice, and statement
of defence, if any, submitted by the Officer shall be
taken into consideration and of being heard.

Provided further that no order in imposing any of the
major penalties specified above, shall be made except by an
order in writing signed by the Competent Authority and no
such order shall be passed without the charge or charges
being framed in writing and given to the officer and enquiry
held so that he shall have reasonable opportunity to answer
the charge or charges and defend himself.

Provided further that no enquiry shall be made, if,

(i) the misconduct in such cases even if proved, the
Bank does not intend to impose the punishment of
removal or dismissal; and

(i) the Bank has issued a show cause notice to the
officer advising him of the misconduct and the
punishment for which he may be liable for such
misconduct; and

(ii)) the officer makes a voluntary admission of his guilt
in his reply to the aforesaid show cause notice;

2. Employees:

(a) Minor Penalties :

(i) censure;

(i) recording of adverse remarks against him;

(@ii)) withholding of increments for a period not exceeding
six months;

(b) Major Penalties:
(i) fine;
(i) withholding of increment(s) for a period exceeding
6 months;

@ii)) withdrawal of special allowance;

(iv) reduction of pay to next lower stage upto a maximum
period of two years in case the staff has reached
the maximum in the scale of pay;

(v) removal from service which shall not be a
disqualification for future employment;

(vi) dismissal:

Provided that no major penalties as specified in items (i)
to (vi) of clause (b) of sub-regulation (2) of regulation 39
shall be imposed by the Competent Authority unless, -

(i) an order in writing signed by the competent
authority and no such order shall be passed without
the charge(s) being framed in writing and given to
the employee and enquiry held;

(i) giving him reasonable opportunity to answer the
charge(s) in writing, and defend himself.

Provided further that an enquiry need not be held if, -

(i) the misconduct is such that even if proved, the
Bank does not intend to impose punishment of
removal or dismissal; and

(i) the Bank has issued a show cause notice to the
employee advising him of the misconduct and the
punishment for which he may be liable for such
misconduct; and

(i) the employee makes a voluntary admission of his
guilt in his reply to the aforesaid show cause notice.

40. Waiver of the procedure - The requirements of
regulation 39 may be waived by the Competent Authority,-

(a) if the fact on the basis of which penalty is to be
imposed on the officer or employee have been
established in the Court of Law or Court martial; or

(b) where the officer or employee has been convicted
on a criminal charge; or

(c) where the officer or employee has been absconding;
or

(d) where it is for any other reason impracticable to
communicate with the officer or employee; or

(e) where it is reasonably not practicable to observe
the procedure specified under regulation 39 :

Provided that no requirements of regulation 39 may be
waived unless the reasons for doing so are recorded in
writing and placed before the Board.

41. Delegation of the power to enquire - The Competent
Authority may, by general or special order in writing, delegate
to, -

@ An officer who is in a higher scale to the officer
against whom the proceeding is instituted, in the
case of officer;

(i) An officer, in case of employee, to conduct the
enquiry under regulation 39.

Provided that the Competent Authority may, at his
discretion, nominate any officer working in the Bank,
including those on deputation from other institutions or any
public servant who is in a higher scale to the officer or
employee against whom the proceeding is instituted, to
conduct the enquiry.

42. Common enquiry - Notwithstanding anything
contained in these regulations, if two officers in different
grades or an officer and an employee are involved jointly in
an incident and disciplinary proceedings are sought to be
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instituted against both of them and the Chairman is of the
opinion that having regard to the facts and circumstances
of the case, the Competent Authority in respect of both the
officer and employee should be the same, the Chairman may
direct that the Competent Authority in respect of the officer
shall be the Competent Authority in respect of both the
officer and employee involved and a common enquiry shall
be held into the charges against both of them.

43. Corrupt Practices - Notwithstanding anything
contained in these regulations, the following provisions
shall apply where it is alleged that an officer or employee
has been guilty of corrupt practices, namely, -

(a) where it is alleged that an officer or employee is
possessed of disproportionate assets or that he has
committed an act of criminal misconduct or where the
investigation and proof of the allegation would require the
evidence of persons who are not officers or employees of
the Bank or where, in the opinion of the Chairman, the
investigation into the allegations cannot be conveniently
undertaken by the Bank, the investigation into the allegations
may be entrusted to the Central Bureau of Investigation or
the Central Vigilance Commission or such other Authority
as may be approved by the Chairman,

(b) if after considering the report on the investigation,
the Competent Authority is satisfied that there is a prima-
facie case of instituting disciplinary proceeding against the
officer or employee, he may send the investigation report to
the Central Vigilance Commission or such other authority as
may be decided by the Chairman from time to time in this
behalf, for its advice whether disciplinary proceeding should
be taken up against the officer or employee concerned,

(c) if after considering the advice of the Central Vigilance
Commission or such other Authority, as the case may be,
the Competent Authority is of the opinion that disciplinary
proceeding may be instituted against the employee
concerned, then, the enquiry under this regulation may be
entrusted to a Commissioner for Departmental Enquiries or
any other person who may be nominated by the Central
Vigilance Commission for this purpose;

(d) The Commissioner for Departmental Enquiries or any
other person nominated by the Central Vigilance Commission
shall submit his report to the Competent Authority.

(e) The Competent Authority shall forward such report to
the Central Vigilance Commission for its advice as to whether
the charge or charges, as the case may be, to be framed and
the penalty or penalties to be imposed under regulation 39.

(f) The Competent Authority shall, after considering the
advice of the Central Vigilance Commission, impose the
penalty.

Explanation : For the purposes of this regulation, an
officer or employee shall be deemed to be guilty of corrupt
practices if he has committed an act of criminal misconduct
as defined in sections 13, 14, 15 and 16 of the Prevention
of Corruption Act, 1988 (49 of 1988) or he has acted for an

improper purpose or in a corrupt manner or had exercised
or refrained from exercising his powers with an improper or
corrupt motive.

44. Restriction on engagement of a Legal Practitioner -
For the purposes of any enquiry under these regulations,
the officer or employee shall not engage a legal practitioner
without prior permission of the Competent Authority.

45. Disciplinary proceedings after retirement - (1) An
officer or employee who is under suspension on a charge
of misconduct and who attains the age of superannuation,
shall be deemed to be in service even after the age of
superannuation for the specific purpose of continuation
and conclusion of the disciplinary proceedings and issue of
final orders thereon.

(2) The officer or employee who is under suspension
shall not be eligible for any subsistence allowance for the
period beyond the date of superannuation.

(3) The officer or employee against whom disciplinary
proceeding has been initiated shall cease to be in service on
the date of superannuation but the disciplinary proceeding
shall continue as if he was in service until the proceedings
are concluded and final order is passed in respect thereof.

(4) The officer or employee against whom disciplinary
proceedings has been initiated shall not receive any pay
and/or allowances after the date of superannuation and also
not be entitled for the payment of retirement benefits till the
proceeding is completed and final order is passed thereon
except his own contribution to Contributory Provident Fund

(CPF).

Explanation: For the purposes of this regulation, the
normal retirement benefits such as encashment of privilege
leave and Gratuity may be withheld till the completion of the
disciplinary proceeding and passing of final order by the
Competent Authority and the release of benefits shall be as
per the final order of the Competent Authority.

46. Suspension - An officer or employee may be placed
under suspension by the Competent Authority and during
such suspension period, the officer or employee shall be
entitled for the following subsistence allowance, namely, -

1. In case of an Officer:
(A) Basic Pay

(i) For the first three months of suspension, one third
(1/3) of the basic pay which the officer was drawing
on the date prior to the date of suspension
irrespective of the nature of enquiry;

@) For the subsequent period,-

(a) where the enquiry is held departmentally by the Bank,
one half (1/2) of the basic pay the officer was drawing on
the date prior of the date of suspension;

(b) where the enquiry is held by an outside agency, one
third (1/3) of the basic pay for the next three months and
one half (1/2) of the remaining period of suspension;
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(B) Allowances :

For the entire period of suspension, dearness allowance
and other allowances excepting special allowance, if any,
will be calculated on the reduced pay as specified in items
(1) and (ii) of clause (A) of sub-regulation (1) of regulation
46 at the prevailing rates or at rates applicable to similar
category of officers.

2. Employee :
(A) Basic Pay : -

(i) For the first three months of suspension, one third
(1/3) of the basic pay which the employee was
drawing on the date prior to the date of suspension
irrespective of the nature of enquiry.

(i) For subsequent period :

(a) where the enquiry is held departmentally by the Bank,
one half (1/2) of the basic pay, the employee was
drawing on the date prior to the date of suspension;

(b) after one year, full pay if the departmental enquiry
is not delayed for reasons attributable to the
concerned employee or any of his representative(s);

(c) where the enquiry is done by an outside agency
and the said agency has come to the conclusion
not to prosecute the employee, full pay shall be
payable after six months from the date of receipt of
report of such agency or one year after suspension,
whichever is later, and in the event the enquiry is
not delayed for reasons attributable to the employee
or any of his representative(s).

(B) Allowances :

For the entire period of suspension, dearness allowance
and other allowances excepting special allowance, if any,
shall be calculated on the reduced pay as specified in terms
of items (i) and (ii) of clause (A) of sub-regulation (2) of
regulation 46 at the prevailing rates or at rates applicable to
similar category of employees:

Provided that no officer or employee shall be entitled to
receive payment of subsistence allowance unless he furnishes
a declaration that he is not engaged in any other
employment, business, profession or vocation:

Provided further that if during the period of suspension
an officer or employee retired by reason of his attaining the
age of superannuation, no subsistence allowance shall be
paid to him from the date of his retirement.

47. Recoveries from subsistence allowance - All
compulsory deductions and all instalments towards
repayment of unsecured loans and advances given by the
Bank, if any, shall be recovered from the subsistence
allowance payable to officer or employee.

48. Treatment of suspension period and allied matters —
(1) The Competent Authority may, while imposing penalty,
direct whether the officer or employee shall be paid the

difference between the subsistence allowance and the
emoluments which he would have received but for such
suspension or the period he was under suspension and
that, if the Competent Authority decides otherwise, no order
shall be passed which shall have the effect of compelling
the officer or employee to refund such subsistence
allowance.

(2) The period during which an officer or employee is
under suspension shall, if he is not removed or dismissed
from the service, be treated as period spent on duty or
otherwise as the Competent Authority may direct.

49. Right to appeal - (1) An officer or employee may
prefer an appeal against any order passed under these
regulations to the Appellate Authority mentioned in
regulation 50 within a period of 45 days from the date of
receipt of such order.

(2) The Appellate Authority shall decide the appeal and
pass order preferably within a period of 6 months from the
date of receipt of the appeal.

50. Appellate authority - An appeal shall lie before, -

(i) the Board, where the Chairman is the Competent
Authority; and

@) the Chairman, where any other officer is the
Competent Authority.

51. Requirement of an appeal - Every appeal shall comply
with the following requirements; namely, -

@i it shall be in writing and couched in polite and
respectful language and shall be free from
unnecessary padding or superfluous verbiage;

(@) it shall contain all material statements and arguments
relied on and shall be complete in itself,

@) it shall specify the relief desired,
(iv) it shall not be addressed to director personally.
CHAPTER - V
PAY AND ALLOWANCES

52. When accrue and payable - Subject to the provisions
of these regulations, pay and allowances shall accrue
from the commencement of the service of an officer or
employee and shall become payable on the last working day
of the each month in respect of the service performed during
the said month.

53. When pay and allowances ceases - Pay and
allowances shall cease to accrue as soon as an officer or
employee ceases to be in service :

Provided that if an officer or employee dismissed from
the service of the Bank, the pay and allowances of the
officer or employee shall cease from the date of dismissal :

Provided further that if an officer or employee dies in
service, the pay and allowances shall cease from the day
following that on which the death occurs.
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54. Increments—In a scale, the increment shall accrue on
the completion of each specified period of service on each
stage of that scale, whether such period be probationary,
officiating or substantive :

Provided that an officer or employee shall draw increment
on the first day of the month in which it falls due irrespective
of the actual date of its accrual.

CHAPTER - VI
LEAVE AND JOINING TIME

55. Kinds of leave - Subject to the provisions of these
regulations, an officer or employee may be eligible for the
following kinds of leave, namely, -

(a) Casual Leave,

(b) Privilege Leave,

(c) Sick Leave,

(d) Extra-ordinary Leave,

(e) Special Casual Leave and Special Leave,
(f) Maternity Leave, and

(g) Paternity leave.

56. Authorities empowered to grant leave - The Competent
Authority or any other officer authorized by him in this
behalf shall grant any kinds of leave as referred to in
regulation 55.

57. Power to refuse leave or recall an officer or employee
from leave -

(I) Leave cannot be claimed as a matter of right. When
the exigencies of the service of the Bank requires,
the Competent Authority shall, by order in writing,
refuse or revoke the leave of any description.

(2) The Competent Authority may, whenever the Bank
deems fit to do so, recall the officer or employee
who is on leave to join in his duty in the Bank:

Provided that if the officer or employee is out of
headquarter, he shall be eligible to be paid the actual expenses
incurred by him and the members of his family for returning
to the headquarter.

58. Place of reporting on return from leave - An officer
or employee who is on leave shall, unless otherwise
instructed to the contrary, return for duty to the place where
he was posted before proceeding on leave.

59. Leave not admissible for an officer or employee placed
under suspension - No leave shall be granted to an officer
or employee who is under suspension.

60. Casual Leave - (1) An officer or employee shall be
eligible for casual leave on full emoluments for 12 working
days in a calendar year :

Provided that not more than four days casual leave may
be availed of at any one time :

Provided further that holidays and Sundays may not be
combined with such leave in such a manner as to increase
the absence at any one time beyond six days.

(2) Casual leave to an officer or employee during the first
calendar year of his service shall be admissible on a pro-rata
basis at the rate of one day for each completed month or
part thereof.

(3)(a) Casual leave not availed of in a calendar year may
be suffixed or prefixed to sick leave in the following
year in respect of an officer,

(b) Casual leave not availed of in a calendar year may
be converted into sick leave on full substantive pay
in respect of employees and such sick leave shall
be in addition to the eligible sick leave limits specified
in regulation 62;

(4) Casual leave may not be granted in combination with
any other kinds of leave except as provided under clause (a)
of sub-regulation (3), Special Casual leave under regulation
64, Maternity leave under regulation 65 and Paternity leave
under regulation 66.

61. Privilege leave - (1) An officer or employee shall be
eligible for privilege leave computed at one day for every 11
days of service on duty:

Provided that no privilege leave shall be availed of before
the completion of 11 months of service on duty at the
joining of his service.

(2) The period of privilege leave to which an officer or
employee is entitled at any time shall be the period which
he has earned less the period availed of.

(3) An officer or employee on privilege leave shall be
entitled to full emoluments for the period of leave.

(4) Privilege leave may be accumulated upto 31st
December, 1989 for an aggregate period upto 180 days and
from 1st January 1990, the privilege leave may be
accumulated upto not more than 240 days.

(5) An application for privilege leave shall be submitted
by an officer or employee one month before the date from
which such leave is required.

(6) The application which does not satisfy the
requirement of sub-regulation (5) may be refused without
assigning any reason:

Provided that if the Competent Authority is satisfied that
such requirement was not possible, he may, at his discretion,
waive the requirement.

62. Sick Leave and Additional sick leave - (1) The sick
leave or medical leave account of every officer or employee
shall be credited with medical leave in advance, in two
instalments of fifteen days each on the first day of January
and July of every calendar year.

(2) (a) The leave shall be credited to the said leave account
at the rate of 5/2 days for each completed calendar
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month of service, which he is likely to render, in the
sick leave or medical leave of the calendar year in
which he is appointed,

(b) The credit for the sick leave or medical leave in
which an officer or employee is due to retire or
resign from the service shall be allowed at the rate
of 5/2 days per completed calendar month up to the
date of retirement or resignation,

(¢) When an officer or employee is removed or dismissed
from service or dies while in service, credit of sick
leave or medical leave shall be allowed at the rate
o f
5/2 days per completed calendar month up to the
end of the calendar month preceding the calendar
month in which he is removed or dismissed from
service or dies in service.

(d) Where a period of absence or suspension of an
officer or employee has been treated as ‘dies non’
in a sick leave or medical leave, the credit to be
afforded to his sick leave or medical leave account
at the commencement of next sick leave or medical
leave shall be reduced by one eighteen of the period
of ‘dies non’ subject to a maximum of ten days:

Provided that sick leave or medical leave can be
accumulated during his entire service subject to the
following conditions, namely -

(i) An officer or employee shall be eligible to receive
one month’s full emoluments during the period of
sick or medical leave:

Provided that if an officer or employee so desires,
the Bank may permit him to draw full emoluments in
respect of any portion of sick leave granted to him
and the twice the amount of such period on full
emoluments shall be debited against his sick or
medical leave account for this purpose.

@) The sick or medical leave shall be granted on pro
rata basis during the first year of service;

@) The sick or medical leave may be availed of only on
production of medical certificate issued by a
recognized medical practitioner acceptable to the
Bank;

(iv) Any officer or employee desirous of resuming duty
on expiry of sick or medical leave shall produce
medical certificate issued by a recognized medical
practitioner acceptable to the Bank stating that he
is fit for duty.

EXPLANATION : For the purposes of this regulation,-

1. Till the 1st day of September, 1987 an officer or
employee is eligible for 20 days sick or medical leave for
each completed year of service and such leave can be
accumulated upto 180 days.

2. From the 1st day of September, 1987 till October 18,
2005, an officer or employee shall be eligible for 20 days of
sick or medical leave for each completed year of service.

3. From October 19, 2005, an officer or employee shall be
eligible for 30 days of sick or medical leave for each
completed year of service subject to a maximum of 18 months
during the entire service and such leave can be accumulated
up to a period of 540 days during the entire service and may
be availed of only on production of medical certificate issued
by a medical practitioner acceptable to the Bank or at the
Bank’s discretion nominated by it at its cost.

4. From October 19, 2005, where an officer or an employee
who has completed 24 years of service shall be eligible for
30 days additional sick leave for each completed year of
service subject to a maximum of 90 days.

63. Extraordinary Leave - (1) Extraordinary leave may be
granted to an officer or employee when no other leave is due
to him and when having regard to his length of service, sick
leave is not considered justified by the Competent Authority.

(2) The duration of extra ordinary leave to be granted to
an officer or employee shall not exceed 90 days on any
occasion and 360 days during the entire period of his service:

Provided that in the exceptional circumstances, the
Chairman may, with the approval of Board, grant extraordinary
leave upto a total period of 720 days to an officer or employee:

Provided further that in case of chronic sickness of an
officer or employee, the Chairman may, with the approval of
the Board grant extra ordinary leave in excess of 720 days
to him and the Board, while according such approval, shall
record the specific reasons therefore in writing.

(3) Save as otherwise provided in these regulations, the
Competent Authority may grant extraordinary leave in
combination with or in continuation of any other kind of
leave admissible to the officer or employee.

(4) No pay and allowances are admissible during the
period of extra ordinary leave and the period spent on such
leave shall not count for increment:

Provided that where the Competent Authority is satisfied
that sanction of extra ordinary leave was necessitated on
account of illness or any other reason beyond the control
of officer or employee, he may direct that the period of
extraordinary leave would count for increment.

64. Special casual leave and special leave - An officer or
employee may be granted special casual leave and special
leave for sports, donation of blood, family planning,
defending another officer or employee in an enquiry, or for
joining civil defence services or any other purposes as may
be decided by the Board in accordance with the guidelines
of the Central Government.

65. Maternity Leave - (1) Leave upto a period of six
months at a time may be granted by way of maternity leave
including in respect of post natal period or at the time of
miscarriage or abortion or medical termination of pregnancy,
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so however, that not more than 12 months of such leave
shall be available during the entire period of service of a
female officer or employee.

(2) Maternity leave may be combined with any other kind
of leave but any leave applied for in continuation of the
former may be granted only if the request is supported by
certificate issued by a recognized medical practitioner
acceptable to the Bank.

(3) The Maternity leave may also be granted once during
the entire service period to a female officer or employee who
has no living child, for legally adopting a child who is below
1 year of age till the child reaches the age of 1 year subject
to a maximum period of 2 months subject to the following
terms and conditions, namely, -

(a) leave shall be granted for adoption of only one child;

(b) the officer or employee shall adopt a child through
the due process of law for the time being in force
and produce the adoption deed to the Bank for
sanctioning such leave.

66. Paternity Leave -

(1) The male officer or employee who having less than
two surviving children, may be granted paternity leave for
a period of 15 days, during the confinement of his wife for
childbirth, i.e. upto 15 days before, or up to six months from
the date of delivery of the child.

(2) During such period of 15 days, the male officer or
employee shall be paid leave salary equal to the pay drawn
immediately before proceeding on leave.

(3) The paternity leave may be combined with leave of
any other kind.

(4) The paternity leave shall not be debited against any
other leave account of the male officer or employee.

(5) If paternity leave is not availed of within the period
specified above such leave shall be treated as lapsed.

67. Lapse of leave - All leave shall lapse on the death of
an officer or employee or if he ceases to be in the service
of the Bank:

Provided that where an officer or employee dies in service,
there shall be payable to his legal representatives, sums
which would have been payable to the officer or employee
as if he has availed of the privilege leave that he had
accumulated at the time of his death subject to sub-regulation
(4) of regulation 61.

Provided further that where a staff retires from the service
of the Bank, he shall be eligible to be paid a sum equivalent
to the emoluments for the period of privilege leave he had
accumulated subject to sub-regulation (4) of regulation 61:

Provided also that in respect of the employee where his
services are terminated owing to retrenchment, he shall be
paid pay and allowances for the period of privilege leave at
his credit.

68. Furnishing of leave address to the Bank - An officer
or employee who has been sanctioned leave and leaves, his
place of duty shall furnish to the Bank, the address at which
he can be contacted, while out of headquarters.

69. Commencement and Termination of leave - (1) The
first day of leave of an officer or employee is the working
day succeeding that upon which he hands over charge.

(2) The last day of leave of an officer or employee is the
working day preceding that upon which he reports his
return to duty.

70. Joining time - (1) An officer or employee shall be
eligible for joining time on one occasion to enable him, -

(a) to join a new post to which he is appointed while
on duty in his old post, or

(b) to join a new post on return from leave.
(2) The period of joining time shall be ,-

(a) in respect of an officer, a period not exceeding
seven days exclusive of the number of days spent
on travel, and

(b) in respect of an employee a period not exceeding six
days exclusive of the number of days spent on travel.

(3) During the period spent on joining time, an officer or
employee shall be eligible to draw the emoluments at the
place of old or new posting, whichever is less.

(4) In calculating the joining time admissible to an officer
or employee, the day on which he is relieved from his post
shall be excluded:

Provided that public holidays following the day of his
relief shall not be included in computing the joining time.

(5) No joining time shall be admissible to an officer or
employee if ,-

@) the transfer does not involve a posting to a different
place;

(i) his posting is of temporary nature, irrespective of the
fact that the posting is to a place or station other
than the one at which he is permanently posted;

(@iii) the transfer is at his own request;

(iv) the transfer is within the same Panchayat or
Municipality or Urban Agglomeration or Municipal
Corporation or Town or City.

CHAPTER - VII
MISCELLANEOUS

71. Provident Fund and Pension - (1) An officer or
employee who has completed continuous minimum service
as specified in the Employees’ Provident Fund and
Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a
member of the Employees’ Provident Fund and the
contribution to the Provident Fund by the officer or employee
and the Bank shall be in accordance with provisions of the
said Act.
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(2) (a) An officer or employee covered under the provisions
of Employees’ Provident Fund and Miscellaneous
Provisions Act, 1952 (19 of 1952) shall be governed
by the provisions of Employees Pension Scheme
1995 framed by the Central Government in exercise of
the powers conferred by Section 6A of the said Act;

(b) the Pension Scheme so framed shall come into force
from the 16th day of November, 1995.

72. Gratuity - (1) An officer or employee shall be eligible
for payment of gratuity either as per the provisions of the
Payment of Gratuity Act, 1972 (39 of 1972) or as per Sub-
Regulation (2), whichever is higher.

(2) Every officer or employee shall be eligible for gratuity
on :-

(a) retirement,
(b) death,

(c) disablement rendering him unfit for further service
as certified by a medical officer approved by the
Bank, or

(d) resignation after completing 10 years of continuous
service, or

(e) termination of service in any other way except by
way of punishment after completion of 10 years of
service.

Provided that in respect of an employee there shall be no
forfeiture of gratuity for dismissal on account of misconduct
except in cases where such misconduct causes financial
loss to the bank and in that case to that extent only.

(3) The amount of gratuity payable to an officer or
employee shall be one months pay for every completed year
of service or part thereof in excess of six months subject to
a maximum of 15 month’s pay;

Provided that where an officer or employee has completed
more than 30 years of service, he shall be eligible by way
of gratuity for an additional amount at the rate of one half
of a month’s pay for each completed year of service beyond
30 years;

Provided further that in respect of an officer the gratuity
is payable based on the last pay drawn;

Provided also that in respect of an employee pay for the
purposes of calculation of the gratuity shall be the average
of the basic pay (100%), dearness allowance and special
allowance and officiating allowance payable during the
12 months preceding death, disability, retirement, resignation
or termination of service, as the case may be.

73. Domicile - (1) Every officer or employee shall on his
appointment declare his domicile in writing to the Bank in
Schedule - IIT and if such domicile is not his place of birth
he shall establish the same to the satisfaction of the
Appointing Authority.

(2) No officer or employee who has once indicated his
domicile, shall be permitted to alter the same unless he
satisfies the Bank that the change is bonafide.

(3) An officer or employee may not be permitted to change
his domicile in such a manner as to increase the cost to the
Bank of any such concession.

74. Transferability - (1) Every officer or employee is liable
for transfer to any office or branch of the Bank.

(2) Notwithstanding anything contained in these
regulations, an officer appointed under scale IV or scale V
shall be liable to be transferred to any Regional Rural Bank
sponsored by the same Bank.

75. Lending of services of an officer or employee to other
organization - The service of an officer or employee may be
lent to other organization subject to such terms and conditions
and for such duration as may be approved by the Board;

Provided that the service of an officer or employee may
not be lent to other organization against his will;

Provided further that in case of lending of an officer or
employee to the Regional Rural Bank sponsored by the
Sponsor Bank, the first proviso shall not be applicable.

76. Implementation of regulations - The Chairman may,
from time to time, issue such instruction or direction as he
may consider necessary for giving effect to, or carrying out
the provisions of these regulations.

77. Repeal and Savings -

(1) Every rule, regulation, bye-law or any provision in
any agreement or a resolution corresponding to any of the
regulations herein contained and in force immediately before
the commencement of these regulations and applicable to
officers and employees is hereby repealed.

(2) Notwithstanding such repeal, any order made or action
taken under the provisions so repealed shall be deemed to
have been made or taken under the provisions of these
regulations.

For Baroda Rajasthan Kshetriya Gramin Bank

M. S. PHOGAT
Chairman

SCHEDULE -1
[See regulation 5(4)(ii)]
DECLARATION OF MARITAL STATUS

I, Shri/Smt./Kum.
s/o w/o d/o
declare as under:

(1) That I am unmarried/a widower/widow.
@) ThatI am married and have only one spouse living.

@) That I have entered into or contracted a marriage
with a person having a spouse living. I may be
granted exemption on the basis of ground given
below. Application for grant of exemption is enclosed.
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Ground :

2.1, solemnly affirm that the above declaration is true and
I understand that in the event of the declaration being
found to be incorrect after my appointment, I shall be liable
to be dismissed from service.

Date :
Signature

SCHEDULE - 1II
(See regulation 19)
DECLARATION OF FIDELITY AND SECRECY

1, , do hereby
declare that I will faithfully, truly and to the best of my skill
and ability execute and perform the duties required of me as
officer or employee of the
Bank and which properly relate the office or position held
by me in the said Bank.

I, further declare that I will not divulge or allow to be
divulged to any person not legally entitled thereto any
information relating to the affairs of the said Bank or to the
affairs of any person having any dealing with the said Bank
and nor will T allow any such person to inspect or have
access to any books or documents or electronic records
belonging to or in possession of the said Bank and relating
to the business of the said Bank or the business of any
person having any dealing with the said Bank.

Signed before me
Signature :

Name in full :

Designation :
Signature :
Name in full :
Designation :
Place :
Date :

SCHEDULE - III
(See regulation 73)
DECLARATION OF DOMICILE
Place :
Date :

I, the undersigned having been appointed in the service

hereby declare ..................... (Place) in........cceeuveenen. (District)
as my place of domicile.

1. * The above is my place of birth.
or

* The above is not my place of birth. my place of
birth is.......... (Place) in............... (District) but
................ (Place) has been declared as my place of
domicile for the reasons given below.

Signature

Name in full
Designation and
Nature of appointment

Date of appointment

* Strike out whichever is not applicable.
For Baroda Rajasthan Kshetriya Gramin Bank

M. S. PHOGAT
Chairman
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